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Model Approach improving the delivery across the HR Technology 

space.​​
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Full Profile viewing experience is now universally 

available for all customers, while the Editing and 

History UI can be enabled by customers.

With this release SAP has introduced several changes 

that eliminate some limitations and improve the Full 

Profile experience.

Details impacting Employee Central are covered in the 

Deep Dive section at the end of this presentation.

Full Profile 
Enhancements

The redesigned data viewing 
experience of Full Profile is now 
universally available for all 
customers. New History and Editing 
UI can be enabled as per the needs.

The level of impact is High

Enablement: Customer Configured

Lifecycle: General Availability

Type: Changed
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• When creating custom workflow notifications, you can now 

include tokens to derive both existing and pending value. 

This allows you to indicate how the data is changing.

• You can also directly map tokens with fields in user-based 

MDF objects such as Payment Information. This allows 

building better email notifications linked to a specific process, 

that include all the needed information.

Custom 
Workflow 
Notifications 
Enhancements

Support for pending data, and 
improved mapping capabilities 
for MDF Objects.

The level of impact is High.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• You can decide for each Event Reason whether a 

future-dated records should be deleted or not. 

• It is a global setting per Event Reason that 

eliminates the manual effort on the HR side, and it is 

automatically available for all event reasons that do 

not change the employee status (so it cannot be set 

on Termination or Hire event reasons)

Auto-Deletion of 
Future-Dated 
Records After 
Termination

Enhancement for Job and 
Compensation Information

The level of impact is High. Please 
analyze the use cases in your 
organization and test carefully.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• Field-level purge lets you remove specific 

sensitive fields from Personal and Global 

Information without deleting the entire employee 

record. This feature helps meet data privacy 

requirements while preserving essential employee 

records.

• Purged data is also removed from downstream 

systems (e.g., Payroll, integrations), and an audit 

record is created.

• Also, since this release, all work permit data linked 

to the purged user ID is deleted, along with related 

attachments and audit logs.

Data Retention 
Management 
Updates

Possibility to purge specific 
fields in Personal and Global 
Information, as well as changes 
for Work Permit purge.

The level of impact is High

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• With the new Auto-Reassignment of Primary Phone 

and Email Records option, the system automatically 

converts the existing primary record to non-primary 

when a new one is set

• This enhancement will simplify the updates during 

Data Migration and integration with Active Directory. 

It will also work with Business Rules.

Auto-Reassigning 
Primary Phone 
and Email 
Records

A new option that allows 
automatically changing existing 
primary records.

The level of impact is High. It will be 
useful during data migration and 
simplify integration with AD.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• You can now use the 

SFIOM_ORG_OBJECT_REPLICATION BAdI to 

modify or add values to infotype fields not covered 

by standard mapping during organizational data 

replication.

• The enhancement enables customers to implement 

custom mappings and logic in the BAdI to enhance 

the flexibility and extensibility of organizational data 

replication.

ERP Integration - 
BAdI for 
Organizational 
Data Replication

The level of impact is High.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Infotype-specific Full Transmission Start Date, as 

well as partial replication of employee data from 

Employee Central with field-level infotype update is 

now supported for additional ifotypes:

• 0021 (Dependents)

• 0041 (Date Specifications)

• 0185 (Personal IDs)

• 0016 (Contract Elements) – since H2 2025

• 0001 (Org Assignment) – since H2 2025, only for 

partial replication

ERP Integration – 
Other Replication 
Enhancements

The level of impact is High.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New

Infotype-specific FTSD, partial 
replication, and country-based 
filtering enhancement.

• You can now maintain the list of countries/regions in the scope of replication 

using the view PAOCFEC_COUNTRY. In such cases, you don't need to 

maintain mapping between the Personnel Area in the T500P table for countries 

that are filtered out during replication.

• You can also download payload data in CSV format during test runs of web-

service-based organizational data migration that allows you to validate data 

mappings and configurations in a simple format before data migration, reducing 

the risk of errors and incorrect data in EC.



Other Release 

Features 
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• You can now collect different data for various 

relationship types (e.g., Child, Spouse) and by 

country.

• In the current release, once you enable this feature, 

the Dependents section will no longer be available 

for hire, rehire, global assignment, internal hire, 

onboarding, or offboarding processes.

Country-Region 
Specific 
Dependent 
Configuration

For 1H 2026 the feature can only be 
enabled if you don’t have existing 
dependent data in your system. The 
feature cannot be disabled once you 
enable it.

The level of impact is High. However, in 
this release, it should be considered by 
the new EC customers only.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• There is a new option available in Manage 

Employee Central Settings. Once enabled, it 

allows configuring alternative address fields, such 

as country-alt1 and city-alt2. 

• These can be added by country/region and allow 

address elements to be entered in the employee’s 

native language.

Country-
Specific 
Settings for 
Alternative 
Address Fields

You can now set alternative address fields 
by country/region, collecting localized 
address data only where legally required.

The level of impact is Medium. We 
recommend reviewing the 
requirements around storing the 
address fields in local languages.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• When adding a contingent worker or a contingent 

assignment, thew new field Termination Date is 

now available at the top of the screen. Previously, it 

was not available, and system used the Work Order 

End Date.

Contingent 
Worker 
Management 
Enhancements

Termination Date is now at the 
top of the Add Contingent 
Worker / Contingent Assignment 
screen.

The level of impact is Medium. Please 
review the Contingent Worker 
processes in your organization.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed

• Also, there is a new job available in the Scheduled Job Manager - Reassign 

Direct Reports of a Terminated Contingent Worker to the Worker’s 

Manager. It can be scheduled as recurring or ad-hoc when needed. It was 

previously available in Provisioning only.
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• When you set a field in the Employee Central data model 

(configured in Business Configuration UI) to View visibility, 

the corresponding edit-related permissions (Edit, Insert, 

Correct, Delete) are inactive in the role-based 

permissions (RBP) page.

• It is important to validate if you have any scenarios when 

you elevated the access from View in the Data Model to 

Edit in the RBP. This access will be gone. You need to 

configure it in the opposite way – set it as Edit in the SDM, 

and change to View via RBP or business rules (if RBP is 

not sufficient)

Permission 
Alignment 
Between Data 
Model and RBP

It is no longer possible to set 
View fields as Editable through 
Role Based Permissions.

The level of impact is Medium. Please 
review the access rights for View-Only 
fields.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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Two new MDF entities – Work Category Pay 

Snapshot and Employee Pay Snapshot – are added 

to act as the central repository for managing pay equity 

and compensation data. The data stored in these 

objects can be used to generate pay transparency 

documents and conduct pay equity analyses. 

Employee Pay 
Transparency 
Information

Standardized employee information 
documents with comparator data can 
now be configured by admins and 
generated by both employees and 
admins, supporting compliance with 
the Employee Pay Transparency 
Information.

The level of impact is Medium.

Enablement: Customer Configured

Lifecycle: General Availability

Type: New
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• It is possible to create a new standard local Gender 

field for all the countries, not only for the chosen ones.

• You can enable additional Gender values for all the 

countries and download standard local picklists from 

the Software Download Center.

• It has no impact on the global Gender field where only 

two possibilities exist – either 2 gender values or 5, 

depending on the customer’s decision. The Local field 

is added on top of the Global one. 

Legal Gender 
Configuration for 
Additional 
Countries

Local Gender field in Global 
Information extended to 
additional countries

The level of impact is Low. Please 
enable the field and import local 
picklists if required.

Enablement: Customer Configured

Lifecycle: General Availability

Type: Changed

Picklist.Code Non-unique External Code Default Value

gender_ARG ARG-X Non-Binary

gender_ARG F Female

gender_ARG M Male

gender_AUS AUS-X Indeterminate

gender_AUS F Female

gender_AUS M Male

gender_AUT AUT-B Open

gender_AUT AUT-C Inter

gender_AUT AUT-D Non-Binary

gender_AUT AUT-U Undeclared

gender_AUT F Female

gender_AUT M Male

gender_BGR F Female

gender_BGR M Male

https://help.sap.com/docs/link-disclaimer?site=https%3A%2F%2Flaunchpad.support.sap.com%2F%23%2Fsoftwarecenter%2Ftemplate%2Fproducts%2F_APP%3D00200682500000001943%26_EVENT%3DDISPHIER%26HEADER%3DY%26FUNCTIONBAR%3DN%26EVENT%3DTREE%26NE%3DNAVIGATE%26ENR%3D73554900100900006081%26V%3DINST
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• You can now Add and Delete Job Relationships 

using Mass Data Management tool. Previously you 

could only Edit them.

• Prerequisite: MassChangesJobConfiguration 

configured for Job Relationships.

Mass Data 
Management – 
Add and Delete 
Job 
Relationships

The level of impact is Medium.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• You can expand an HRIS element in 

Configuration Transport Center to select fields 

for transport, with dependency checks, conflict 

prevention, and detailed import history at the 

field level.

Support for 
HRIS Field in 
Configuration 
Transport 
Center

Individual fields can be moved 
using CTC.

The level of impact is Low, but the 
feature is very useful for Consultants 
and Admins.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Planned EC Deprecations – Added in H1 2026

Functionality End Of 

Maintenance

Deleted Impact

RBP Permissions under User 

Permissions > Employee Views 

Section

May 15, 2026 May 14, 2027 High. It is important to remember that these 

permissions do not drive the access in the Latest 

People Profile as they are related to the legacy 

version.

Manage Mass Changes May 15, 2026 May 14, 2027 Medium. Please start using Mass Data 

Management instead.

Tax Treatment field in the Pay 

Component Foundation Object

May 15, 2026 Nov 13, 2026 Low. The field is part of legacy code and no longer 

in use. 

Student Person Type May 15, 2026 Nov 13, 2026 Low. It was introduced to support external user in 

Learning API, that has been deprecated in 2024.

Manage Workflow Requests with 

Invalid Approvers

May 15, 2026 Nov 13, 2026 Low. Use latest Admin Alerts tool instead.

Cross-System Workflow for SAP 

SuccessFactors Solutions

May 15, 2026 Nov 13, 2026 Low. The content package for cross-system 

workflow will be removed from SAP Business 

Accelerator Hub and SAP Build Store.



EC Deprecations Announced in Previous Releases

Functionality End Of 

Maintenance

Deleted Impact

Editing and History UIs of Legacy 

People Profile

Nov 15, 2027 Nov 15, 2027 High. Please prepare for the transition.

Rehire Inactive Employee May 16, 2025 May 14, 2027 Medium. Use the Duplicate Check dialog.

Pay Scale picklist fields in Job 

Information

Nov 17, 2023 Nov 12, 2027 Medium. Please transition to standard Pay Scale 

objects instead. 

Legacy alert transaction Employees 

Associated With Invalid HR Data

Nov 14, 2025 Nov 13, 2026 Low. Use latest Admin Alerts tool instead.

XML File Based Workflow 

Triggering (YouCalc Rules)

Nov 15, 2024 Nov 13, 2026 Low. Transition to Business Rules for workflow 

triggering if not done yet.

Rule function: Is Position Below 

User's Position In Hierarchy (Old 

Version)

Nov 15, 2025 May 15, 2026 Low. There is a new version of this rule function – 

please adjust your business rules.

MDF Objects: One Time Deduction 

User and One Time Deduction Item

Nov 14, 2025 May 14, 2027 Low. Rarely in use. Please validate in your 

system.



Deep Dive Topic 



Full Profile Data Viewing - EC

Most Important Changes to the Viewing Experience.

Termination Details 

are now seperate from 

Employment Details:

Compensation Pie Chart can be hidden – then the top 4 

recurring pay componets will be shown: 



Full Profile Editing and History UI - EC

When new Editing UI is enabled, it is not possible to configure a custom UI for these standard objects:

• Alternative Cost Distribution

• Work Order 

• Recurring Deductions

• One-Time Deductions

Also, it is now possible to limit the Frequency and Currency as per the default values set in the Compensation Structure.

When editing Compensation Information, you cannot modify/ add a pay component in one step – if you want to change a 

pay component to a different one, you need to delete existing record and add a new one:



New Payment Information UI

Payment Information has been redesigned.

New Metadata Rules control the fields visibility & editability:



Product Road Map



Employee Central – Key Known Road Map Items



Remaining Changes



Enhancements for Multiple Countries/Regions

Country Description

Argentina Postal code validation improvements (4 digits NNNN and 8 alphanumeric characters)

Bulgaria New Job Classification field ‘Profession Code’ with picklist professionalCode_BGR

Czech Republic New values for work permit document types 

Egypt Postal code validation improvements to support both 5-digit and 7-digit postal codes

Greece New National ID Card Type ‘Personal Number’, Format: XXXXXXXXXXXX

Japan New fields for Dependents – ‘Specified Family Form’ and ‘Specified Family Income’. Updated 

picklist for ‘Deduction for Agre Group’ field.

Mexico New Municipality picklist value

Poland Enhanced Municipality picklist

South Africa Enhanced National ID Validation for National Identity Number



33

• A single person cannot have more that 100 employments 

in the system. Previously there was no limit. This applies to 

all processes that create employments (Add New 

Employee, Add Contingent Worker, Add Global 

Assignment, Add Concurrent Employment etc.).

• System stops you from proceeding if there are overlaps 

between an employee’s global assignment period and 

any of their concurrent employments. Previously it was 

just a warning.

Various 
Enhancements 
for Employment 
Processes

The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed

• A feature - Target 

Population for Rehire - 

introduced in 2H 2025 is now 

supported also when 

Onboarding is enabled. 

Previously, enabling this 

feature had no effect for 

customers using this module. 

The target population is 

checked when processing 

rehires via Duplicate Check. 
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• New Admin Alert is added – Home Assignment 

Sync – that helps to resolve any data 

inconsistencies in Global Assignment records. It is 

permissioned automatically to admins with 

‘Access Admin Alerts’ permission. The alert details 

are stored in the Home Assignment Sync Admin 

Alert object in Manage Data.

• The visibility of Dependents section in Add 

Global Assignment Process is tied to the 

configuration of the is-accompanying-dependent 

field configuration. If the field is disabled or set to 

View, the section is not available in the process.

Global 
Assignment 
Updates

Centralized Services for Global 
Assignment & Dependents 
Section Visibility.

The level of impact is Low. Please 
review the configuration of is-
accompanying-dependent field.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• You cannot remove National ID Card Type from MBCUI or 

disable globalInfo element if there is any existing data

• Masking country field in the homeAddress and globalInfo is 

not possible

• Fields in jobInfo are now in alphabetical order, with custom 

fields listed at the end, and two fields being removed from 

the list: last-modified-source and wfConfig

• System now validates the maximum length for many fields

• The warning about deprecated fields now contains the list 

of the fields that are still in the customer’s data model. Two 

new fields – change-reason and change-reason-external – 

have been added to the list

Manage 
Business 
Configuration UI 
Updates

New validations securing error 
free configuration.

The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• Field Limit for Transfer Use Case is increased to 

10

• Up to 15 active templates can be configured for 

Transfer, Promotion and Demotion actions to 

support more complex and country-specific 

scenarios

• An onView rule that evaluates Event Reason can 

be now configured. The event reason value is 

taken from the Quick Actions template if 

configured there, otherwise it will evaluate as 

blank.

Employee 
Central Quick 
Actions Updates

Few enhancements to improve 
the functionality.

The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• The settings to enable period-based restricted 

access are now available on the Manage 

Employee Central Settings. The settings continue 

to control period-restricted access for different 

user groups and permission configurations within 

Employee Central.

• They were previously available in Company 

System and Logo Settings.

Restrict Period-
Based Access 
Settings Moved

Functionality introduced in 2H 
2025 can be now enabled in 
Manage Employee Central 
Settings.

The level of impact is Low.

Enablement: Customer Configured

Lifecycle: General Availability

Type: Changed
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• Document Generation now supports the .docx 

file format, in addition to .pdf and .doc 

formats.

Document 
Generation 
Supports .docx 
Format

The level of impact is Low.

Enablement: Automatically On

Lifecycle: General Availability

Type: New
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• The Last Modified Source column is now 

available for reporting across all HRIS elements 

which helps to track the origin for all elements 

in Employment, Compensation and Person 

schema

• The join between the Job Information and 

Employee Payroll Run Results tables now 

correctly links user IDs (previously created 

Story reports between these entities should be 

reviewed)

• You can now create direct joins from Legal 

Entity to Location Group (previously you had 

to go through Location object)

• The Sequence Number column is added to the 

Compensation Recurring Table under the 

Compensation schema, improving reporting and 

user interface clarity.

Reporting 
Improvements

Improved Data Joins, reporting 
on Last Modified Source and 
Sequence Number.

The level of impact is Medium.  

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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