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Most Important




Use Custom
Attributes In
Talent Search

SCM-20791

Users can now add
custom attributes as
search options in Talent
Search, in addition to

skills and competencies.

The level of impact is Medium

Type: Changed

Lifecycle: General Availability

effective .
*) people Succession v
uccession Org Chart Position Tile Lineage Chart

Talent Search

Keywords:
Enter your keywords

v Fewer options...

Basic Information &

Risk of Loss 3 selected

. Search for actions or people

Talent Pools Talent Search Performanc

§ Enablement: Customer configured

e-Potential Ma

'
Add

Search for attributes

Filters
Tags:

Select v

Browse By Attribute Type

Competency

Advanced Information &

Talent Pool

Overall Competency

N Overall Performance  [nent

110

Skills
10336

Experience
3

Readii Overall Potential

Overall Objective
—
Attributes... (3)

Ratings & Attributes (&

Al Capabilities
by 6

Cancel




Permission-Based
Visibility of
Performance Ratings
in Al-Assisted
Successor Insights

SCM-21577

As an administrator, you can
now use role-based
permissions to control the
visibility of overall
performance ratings in Al-
assisted successor insights,
preventing sensitive
information from being
exposed to unauthorized
users.

The level of impact is Medium.
Requires Al Licenses.

On a position card in the Succession Org Chart or the Position
Tile view, succession planners can leverage generative Al
capabilities to generate insights into successors nominated for the
position or the incumbent. Previously, the insights always display
the nominees' latest overall performance ratings. Now, only
succession planners with the User Permissions > Employee
Data > Background Information permission for the element
<sysOverallPerformance> can view those data of their target
population. Ratings of users out of the target populations, as
shown in the screenshot, are not available for Al analysis.

Type: Changed

Lifecycle: General Availability

Enablement: Engagement

Executive or Account Manager

Successor Insights

Created with Al today. Verify results before use.

@ Insights will not be saved. You may consider supporting the successors' development by m.
readiness.

Overall Summary

Role Overview

» The SVP Operations & Maintenance role requires expertise in strategic planning, change
management, and leadership development to guide the organization towards long-term
objectives.

» Key competencies include critical thinking, cost control, global perspective, and the ability
to inspire and manage teams across diverse locations.

Successors Analysis

» All three successors demonstrate strong alignment with many of the required attributes

for the SVP Operations & Maintenance role, particularly in leadership, strategic planning,

and change management.

Two of the three successors have been identified as having potential for future leadership
roles, which is a positive indicator for succession planning. J

There is a need to assess and address any gaps in the successors' experience or
expertise to ensure readiness for the strategic demands of the role.

Successors

Merton Wells
= Experience and Progression
Merton Wells has held the role of VP Information Technology since 2014, with a brief gap
in the role from 2016 to 2017. His experience in a senior leadership position for over nine
years demonstrates stability and significant exposure to strategic decision-making.
However, there is no indication of direct experience in operations or maintenance, which

ole

Performance and Key Achievements
Merton Wells has been rated as "Excellent’ in overall performance.

anaging their development goals, assigning learning activities, and evaluating their role

Mya Cooper

= Experience and Progression
Mya Cooper has a long tenure in operations roles, including over a decade as VP
Operations. This extensive experience in operations management is highly relevant to the
target role and demonstrates her capability in overseeing complex operational functions.
There are no significant gaps in her career progression,

+ Performance and Key Achievements
Mya Cooper has been rated as "Good’ in overall performance.

Mya Cooper's strengths include her extensive experience in operations and her alignment
with key attributes of the target role, such as change management and leadership
development. As a designated future leader, she shows potential for growth. Howewver,
she may need to further develop expertise in IT strategic planning to meet all aspects of
the role's requirements.

ohn Huddleson

= Experience and Progression
John Huddleson has held the role of VP Maintenance since 2014, with a brief gap
between 2017 and 2016. His experience in maintenance leadership is relevant to the
target role, particularly in managing maintenance operations. However, there is no
indication of direct experience in broader operational management, which could be a

+ Performance and Key Achievements
Insufficient information regarding the successor's performance.

John Huddleson demonstrates strengths in change management, leadership, and
strategic planning, aligning with many of the target role's requirements. As a designated
future leader, he shows potential for growth. However, his experience appears to be more
focused on maintenance rather than operations, which could be a key area for
development to fully meet the role's expectations.

4 Regenerate | 35 LF Close
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Configure Goal - | . -
Statuses That v people Admin Center - 2 Lifecycle: General Availability

Admin Center > Manage Templates > Career Development Plan

Don lt Ge ne rate | B Smers.. | @ Cancel | b Retiesh Enablement: Customer configured

General Settings

Home Page Cards

+ Edit Fields

Edit and add fields to your plan. Here you can also personalize elements of each field.

Development Goal

Measure of Success Change Language [ geraut .
TG M _2 6 7 8 1 Recommended Employee Actions
Start Date Label: | [Status
Due Date [J Required Field
I n Ad mln Center Manage Status [J Show in People Profile Block
1 Competencies & Skills Field ID: | state l
Templates, SAP introduced a Pt Type: | o |
Purpose Dropdown Options: | [Not Started T ¥

new configuration setting Commerss s o
named ‘Do Not Generate © Add a New Fild e e
JESRT

[Behind

Cards on Home Page’ for | ==
Goal Management DoNotGegjerate C::ds on ; v =
Home Page SH:;(:; all a
Add a New Value |:| Not Started
|:| On Track
At Risk

Behind
The level of impact is High [] compieted

Related to Customer Influence suggestions




Type: New

Lifecycle: General Availability

Automatic Archiving
of Completed
Development Goals

@ b"é‘gae Admin Center v

Enablement: Customer configured

Admin Center > Manage Templates > Development Plan

| & saveAs.. | @ Cancel | P Refresh
General Settings Edit and add fields to your plan. Here you can also personalize elements of each field.
b Edit Categories
¥ Edit Fields

CDP-31288 Category

Objective Name Change Language | gefault -

Attribute (Competency or Skill)

Label: [Status

As an administrator, you can —
now configure completed orgetdote @ Requred e

development goals to be status S s |
automatically moved to a O Add a New Field Fild Type: fm |

SpeCi-ﬁed Category, Dropdown Options: :::t-rs[t::d :i gzi
streamlining goal G INLET

management for users. Consiens LT
Trigger Completion Ay

Completed Goals Category

Select a goal category where the system
automatically moves completed development
goals. The completed status depends on the
configuration of the Trigger Completion field.

Do Mot Generate Cards on
Home Page | 5 hive

The level of impact is High

Short-Term
Add a New Value

Long-Term




Type: Changed

Manage Learning
Without Write
Permission for

Lifecycle: General Availability

Enablement: Customer configured

Development  Anew switch, Allow users to manage learning without write permission

Goals for development goals, is available in the Career Development Planning
Feature Settings admin tool. When enabled, users with read access to

CDP-32106 development goals and permission to manage learning can add learning from
SAP SuccessFactors Learning or create and link custom learning to

You can now allow users to development goals. Previously, users needed write permission for at least one

manage |earning items in the goal field to manage learning.

latest Development Goals

even when they have only « This enhancement enables authorized users to align learning with

read access to development development goals without violating compliance requirements, improving

goal fields. consistency between Learning and Career Development modules and
reducing process gaps. Development Goals

G) Disable the Create from Roles option (®
G) Disable the Create from Interests option (&)

The level of impact is Medium
c;) Allow users to manage learning without write permission for development goals




Type: New

Exclude Lower-Level
ROIQS from C/) Exclude lower-level roles from recommendations based on a custom field (@)

Lifecycle: General Availability

Recom me n d ati o n S Select a custom field to define role level: Enablement: Customer configured
Using a Custom Field

Select a field W

In the Career Development Planning Feature Settings admin tool, you can select a
number-type custom field to represent the role level. Roles with a lower value than the
CDP-31601 employee's current role are regarded as lower-level roles and excluded from
recommendations. The feature doesn't require pay grade configuration and supports
organizations that use custom fields for role hierarchy. The custom field-based role level

As an administrator, IO 2l filtering applies to role recommendations in the following areas:

Nnow use a hnumber-type
custom field to define role Suggested Roles in Legacy Career Worksheet
levels, ensuring employees Latest Career Worksheet:

receive recommendations for « "Personalized path" roles on the Career Paths tab of the Explore Recommended

roles at or above their Roles page in Growth Portfolio

« Top Matches section on the Recommended Roles tab of the Explore
current level. Recommended Roles page in Growth Portfolio

Opportunity Marketplace when Suggested Roles is the role recommendation source:
» Explore Career Options section

« Recommended for You section in the Home tab of the SAP SuccessFactors app in
Microsoft Teams

The level of impact is High




Type: Changed

Improved Talent
Card Editing
Experience .

Lifecycle: General Availability

Enablement: Customer configured

Christophe Leplumey

. Production Planning Engineer

&) Growth Portfolio

T R 1 & Production UK (50120011) ) Christophe Leplumey
VW- 6 5 5 Q ~ Production Planning Engineer

Overall Performance

~ ~ %
" " a Rating List reate | Delete
You can now edit the section efl
Start Date End Date Rating Label source
Future Leader
A A / Jan 1, 2025 Dec 31,2025 Good Trend Information
elalls or a talent card in tne Resson o Laming _
Jan 1, 2023 Dec 31,2023 Outstanding Annual Performance Review for Christophe

Impact of Loss Leplumey

. .
latest People Profile dialo ,
n Risk of Loss Leplumey

Jan 1, 2022 Dec 31,2023 Good Talent Review for Christophe Leplumey
Performance & Potential Jan 1, 2022 Dec 31,2022 Outstanding fgsﬁ"z?;mmance Review for Christophe
No Records Found 2091 Pert Review for Christonh
Jan 1, 2021 Dec 31,2021 Qutstanding Lenl erormance Review for Christophe
ngn [ " eplumey
Nominations (1) B + & . .
Editing is not available for -
&, Program Management Office eplumey
Incumbent: Karen Bernau Jan 1, 2018 Dec 31,2018 Outstanding 2018 Performance Review for Christophe

the Career Goals and

Leplumey

2016 Performance Review for Christophe

Talent Pool Nominations (0) Jan 1, 2016 Dec 31,2016 OQutstanding Lenl
I P H 1 No Records Found eplumey
Va rl a b I e ay I Sto ry D a ta Jan 1, 2017 Dec 31,2017 Qutstanding Eg;zﬂiir;ormance Review for Christophe
Overall Performance
More

sections as they are not
supported in the latest
People Profile.

Start Date: 01/01/2025, End Date: 12/31/2025
Rating Label: Good

Start Date: 01/01/2022, End Date: 12/31/2022
Rating Label: Qutstanding

Start Date: 01/01/2021, End Date: 12/31/2021
Rating Label: Outstanding

The level of impact is Medium




View Team

S k i I I P a S S i o n S @ ge%Ie Growth Portfolio v | Search for actions or people
o ot e Enablement: Automatically on
Team View
C D P_2 8 1 3 5 Skills and Attributes
Managers can now view the .
top five skills and attributes
their team members are skill Passions ©
mOSt paSSIOnate abOUt’ NET ﬁ +2 | Anson Gao and 2 others marked as passionate
iIncluding the number and |
n a m e Of te a m m e m be rS Asset Management ’ +2 2;21:;2:2"‘;0‘]62 and 2 others marked as
interested in each skill or
attri b u te . 3D Modeling ! Russell Goddard marked as passionate
Acting as a Champion for Change @ Geoff James Hill marked as passionate
Attentive Listening @ Geoff James Hill marked as passionate l

The level of impact is Medium




Type: New
Lifecycle: General Availability

Enablement: Automatically on

Search for and
Link Assighments

to Development | o
Goals @peorale Goals v Search for actions or people )a @ >z o @

Career Development Plan / Development Goals / Goal Details

Lead with Innovation - Think out of the box mindset .y © XD vetete coal

Updated: Mov 20, 2025

Overdue Status Start Date Due Date Attributes f Link Assignments .
O M P-5533 106 Days On Track ~ Jan 1, 2024 Dec 31, 2025 6 Search for assignments Ql
- . Assignments matching your development goal
> Linked Activities (1) + Create Acti ity Data Quality Improvement Project — HR Reporting .
You can now search for e SO
1 t d I 1 k th t Feb 16, 2026 - Feb 16, 2027
a SS I g n m e n S a n I n e.m O > Linked Learning (8) <+ Manage Leamning ting Strategi
d I t I o | - Mission Support on Customer Service .
yo u r eve O p m e n g O a S I n Communicating 0\, ) @ Assignment  Fellowship Link
the Linked Assignments ¥ Linked Assignments (1) ot LK) resem o
section on the goal details . Academy for Presales |
7 ) Assignment » Internship ¥ More Info
page . L Dec 1, 2022 - Aug 28, 2023 Measure of Succe
e Find and attend l¢
competency level
Opportunities to Grow Go to Opportunity Marketplace if;‘;:;”:l:::‘:k Close

t Purpose:
—
rOI e c . " Current role

The level of impact is Medium

v Goal Audit

HR Reportlng-
N

View Audit History




Other Release
Features




Minor Visual
Changes in 1H
2026

KM-22133

SAP SuccessFactors made
numerous minor visual
enhancements in 1H 2026.

The following enhancement is
of particular note for
Succession Management

Many less-visible
enhancements have been
made

The level of impact is Medium

Manager
Code: Pos-100773
Bench Strength: Emergency Replacement

Type: Changed

Lifecycle: General Availability

Enablement: Automatically on

Ella 25 Employee

Inside Sales Representative

Edit Nominations

\

v Manager

Z); Growth Portfolio
Sales Offices (DEP0012)
(3 In Position: 4years, 3months

Marie 25 Manager(Marie25)
Incumbent

Readiness Ranking

Emergency Replacement

T

Talent Information =

Impact of Loss

Future Leader

A Delete Nomination

Nominations (1)
Do you want to delete this nomination? You'll need to select Submit to finalize the deletion.
Manager Emergency Replacement
Incumbent: Marie 25 Manager

Cancel

B +>7

Talent Pool Nominations (0) + &£
MNo Records Found

Performance & Potential

ED Latest Rating ~* Trend

. i PERFORMANCE
Rising Potential

POTENTIAL

/| Previous Employment

@




Consistent
Growth Portfolio
Landing Page

CDP-31570

The redesigned Growth
Portfolio landing page is now
automatically on when you
enable the latest Career
Worksheet and Opportunity
Marketplace, regardless of
users' permissions.

The level of impact is High

Users who don't have Career Worksheet or
Opportunity Marketplace permission can't see

the Roles and Aspirations or Opportunities to
Grow section on the Growth Portfolio landing page.

Type: Changed
Lifecycle: General Availability
Enablement: Automatically on

_JO\©®C?G}?/0L°D

@ pedple Growth Portfolio v ?Ei':h for actions or people
Lars Ole Dencker Jemm Vi
Manager - PMGM and Succession
#OwenYour Skills ‘ ’ | .- . %
Growth Portfolio = l PN Ve
Visualize your skills. Track your progress. Empower your growth. § = Ve i i 3
= /\
e —~ [N
@ Mark skills and attributes that you are interested in.
Skills and Attributes Add
Al Capabilities (1) Skills (2) Competency (1)
Sy s &
I Roles and Aspirations I Explore Recommended Roles | Browse All Job Roles
5 . 0% Ready
., Associate Profess:onal 3 4 - @ Role Readiness Go to Role Details
Target Rote * Administrative Support Family
Skills and Attributes to Improve (15)
Acquiring Information Acting with Integrity Automation Communicating Effectively
Competency Competency Skill Competency —
> J
been —
Expected. 2 - Intermediat e Exgected: 3 - Proficient
Opportunities to Grow Explore More




Al-Assisted
Wﬂti ng NOW How It Looks Now
Available In

Mobile Apps

Lifecycle: General Availability

Enablement: Engagement
Executive or Account Manager

Cancel Give Feedback Sand cancel Use Al Capabilities Cancel Use Al Capabilities Apply
Q|.||=:1|n-r|1 é:? Answer 1 Answar 1
What went well? 3 prE_sEiiEEE 5, GATNET Sutence Teednack on
M B 7 7 4 You den‘-l_:lr'i.llam:l a strong caommand er_ a which parts they found impactiul and areas for
- raom during the keynote address. To build on improvement.
Answer 1 ihes consides E(HhHII]H feedback from the
audEnce o Hihll'li':f hnumri: elemenls hat .
You demonstrated a strong command of a resonated wall Suggested Next Steps

room during the keynote address. To build on T - Distribaste a brief post-event survey focused

Al-assisted writing is now i considergathrig eedback om the " Reow the eachac 1 deny specic
available in the mobile apps.

strengths and areas 10 refine,

esonated wel A

" { - Incorparate this input into your next keynote
preparation for continuous imprmmm‘

# Cremied vech Al Loarn More 35000

Question 2

What could | improve on? 7 Writing Assistant ® erlilrrlzf_:ll._l_lllnl Dane
Answer 2 " -
Enhance Writing & Make Longer 13
+ Writing Assistant
Make Shorter + Make Bullet List =
w e r t u 1 o -
E Y Y 1 . E Make Longer ] analyze Text o
alsid f g h J ko Make Bullet List i=
Change Tone
Anabyze Text /.‘ﬁ
"‘} Fd X C v b n.-m @ Translate
The level of impact is High. Requires Al = @ Change Tone ”
. SPAcEe return Wake Feedback Actionable @
Licenses - . _— '
ranslate
@ 'Q__,F Hot was this response? )] P

make Feedback Actionable &




Improved People
Selector Experience
in Goal Management

TGM-27793

SAP SuccessFactors enhanced
the people selector on the Goal
Management landing page with
several usability improvements.

The level of impact is High

Type: Changed

Lifecycle: General Availability

@ ﬁe"“o“p'iue Goals v  Search for actions or people Enablement: Automatically on
a
People Selector Performance Goals Development Goals
Search Q My Goal Plal‘l ® nee

an 1, 2026 - Dec 31, 2026

| Resize between People Selector and Goal pages |

3 0 2 30%

Geoff James Hill More v
eoff James Hi > Goals Not Started  On Track ore Weight (Total)
Production Director

[ Include inactive users in search results

Fa

o T R Y

The default width of the people selector has been adjusted, and
any width changes are now retained and applied consistently.

ja ® éa?z a.o@

\ Search for actions or people

@ gfe"éwae Goals v

Performance Goals Development Goals

My GoalPlan ¢

Cascade Goal | Manage Team Goals | Print to PDF I s

Jan 1, 2026 - Dec 31, 2026
Exit Full 5creen

0%
Weight (Total)

3 0 2 0 1] 1
Goals Mot Started On Track Behind Cancelled Completed

Y

A new control allows users to collapse or expand the people
selector, and the system remembers its last selected state.




Layout
Improvements for
Goal Management
Pages

TGM-28076

SAP SuccessFactors has
introduced layout improvements
o the goal details, goal creation,
and goal editing pages to
provide a cleaner, more intuitive
reading experience.

The level of impact is High

Type: Changed

Lifecycle: General Availability

Objectives | Search for actions or people

@ sst5e

Admin EF Lars Dencker /

6 Ol tive Plan / Objective Creation Options / Create from Scrat

Create Performance Objective

Objective Name:*

Establish Al-Driven Design Standards for Core Products

446 characters left

Al-generaied con

Visibili

Public b

Category:*

Business objectives N

Metric:*
Develop and implement Al-driven design standards to enhance consistency and efficiency across all core product lines by the end of 2026. Key Results include:
- 01: Complete research and benchmarking on Al design best practices with at least 3 industry case studies.
- 02: Develop a comprehensive Al-driven design framewark covering style guides. pattern libraries, and automation tools, validated by cross-functional team reviews.
- Q3: Pilot the Al-driven standards in 2 major core products, siming far a 15% reduction in design iteration cycles measured by project timelines.
- Q4: Achieve adaption of Al-driven design standards in all core product teams, tracking compliance with a target of 90% usage rate through monthly design audits.

258 characters left

Al-generated con
Weight:*

25 %

Al-generaied con

Milestones: ()
Target Date Milestone

=) Q1: Conduct in-depth research and benchmarking of Al-driven design standards with at least three
industry examples. Deliver a research report o stakeholders by March 31, 2026.

Jan 1, 2026

Aprl, 2026 (] Q2: Develop a detailed Al-driven design framework including style guides, pattern libraries, and
automation processes. Complete stakeholder validation and finalize framework by June 30, 2026.

Jul 1, 2026 (] Q3: Pilot the Al-driven design standards in two core product teams, monitor and targeta 15%
reduction in design iteration cycles by September 30, 2026. Collect feedback and performance data
for refinement.

QOct 1, 2026 (=] Qu: Roll out the Al-driven design standards to all core product teams, achieve at least 90%

compliance measured through monthly audits by December 31. 2026.

Al-generatmd content

Add Row
Start Date: Due Date-*
Jan 1, 2026 B Dec 31, 2026 B

Al-generated con Al-generated cor
Status:

Not started e

Enablement: Automatically on

Actual Date
Mar 31, 2026 5]
Jun 30, 2026 5]
Sep 30, 2026 B
Dec 31, 2026 (]

@ Cancel




With this enhancement, the maximum number of goals that

.
Prl nt More Goals can be printed in a single request increases from 10 to 20, ] e
at Once in Goal allowing users to include more goals in one print job.

This enhancement helps employees and managers prepare Enablement: Automatically on
M an age me nt goal documentation more efficiently for performance

discussions.

Print to PDF
Display Options:
TG M _28 1 3 1 [ Linked Activities [_] Linked Learning [_] Linked Assignments [_] Comments
U . t t 2 O Enhance communication skills within large group settings to effectively convey ideas and foster collaboration. -
Se rS Ca n n OW p rl n u p O [} Develop leadership and operational skills to effectively support the role of Retail Assistant Store Manager by improving team motivati...
g Oa I S at O n Ce I n th e Iate St Enhance project management skills by leading cross-functional projects to improve delivery timelines and stakeholder communication.
G O a I M a n ag e m e n t . Develop foundational project management skills to effectively lead small cross-functional projects by the end of 2025.
Enhance leadership and strategic planning skills to prepare for Executive Management role by improving abilities in change communi...
() Enhance project coordination and problem-solving skills to improve team efficiency and decision-making by December 31, 2025.
["] Develop proficiency in Adobe Illustrator to support graphic design projects by mastering core tools and techniques.
() New Development Goal: Become a master in Adobe
Enhance personal time management skills to improve productivity and meet project deadlines consistently by the end of 2025
Communication
Improve PowerPoint Skills
() Become a better leader
The |eve| Of impact iS ngh Complete PM - Prince 2 review
(] Demo 002
(7] Thinking Globally v
m Close
4




Type: New

Migrate
Development Goal
Data to Reports in
Admin Center

Lifecycle: General Availability

Enablement: Automatically on

The available job type in Scheduled Job Manager > Create Job Request is Migrate
Development Goal Data to Reports. For better performance, it's recommended that
CDP-31032 you select one development goal plan template for each job.

You can now create a one-time
job request in the Scheduled
Job Manager admin tool to
sync data from reportable
custom fields to Table and Story Role-Based Permission Prerequisites
reports. You have the following permissions:

This feature enables administrator self-service, reducing the need for support
resources and increasing operational efficiency.

Previously, the job could be .

: o Administrator Permissions > Admin Center Permissions > Monitor Scheduled Jobs
created only in Provisioning.

« Administrator Permissions > Admin Center Permissions > Manage Scheduled Jobs

The level of impact is Medium




Filter Positions with
Generic Objects and
Foundation Objects in
Position Tile Live Slides

SCM-21218

Generic Object and Foundation
Object filters are now supported
in Position Tile live slides within
Presentations.

The level of impact is Low

When creating or editing Position Tile live slides in
Presentations, users can now view and select
values for Generic Object and Foundation Object
filters. Previously, though appeared as filter
options, they did not display values for selection.
The filter options displayed in Presentations
mirror the options you configured for the Position
Tile View.

Select for Location

Type: Changed

Lifecycle: General Availability

Enablement: Customer configured

[ search

Items

Edit Slide Settings

Mt dort
Select a position for the rew live slide:
Slide Title :*

Aamsterdam (2500-0001)

Arlanta (1710-2005)
Search for positions

Location Arlanta (RILO)

select.., Auckland (NZ01-0001)

BRNO (3200-0002)

+ Add Position Filters ~
Bangalore (6200-0001)

Oo0DoOoDoOoD

Bangkok (4400-THAL)

No item selected




Type: Changed
Lifecycle: General Availability

Inactive Job
Roles Removed
from UI

Enablement: Automatically on

¥ "\'a.

2.%)

Aanya Singh

‘?‘:‘"- Administrative Support
CDP-30303 SN | @ B Q
Inactive job roles are now not shown
On Several Career Development user Roles and Aspirations Explore Career Options
interfaces (Ul), including both the cminisraive Support
|egacy and |ateSt Ca reer WO rkSheet ’ Current Role « 2 years, 8 months = Administrative Support Family Go to Role Detalls
and Career Path.
Executive Management 32% Ready .
> O -0 Go to Role Details

Target Role = Managerial and Supervisory Family

In Career Worksheet, if an inactive job ., Lawyer 17% Ready o 50 o Role Detais
role is users' target role, the role still e Rele A Suppert ey

appears in the target role list, but users N + and Planni S

have the option to remove it. Here's a > mgutRola Mgl spudioy ety S— ‘0 G o e vl
screenshot of the feature in the latest

Career Worksheet. Big Data cientist (I Remove Target Role

Target Role = Digitalization

The level of impact is Medium




Upcoming Role
Available in Career
Worksheet for
Internal Hires
CDP-30340

When employees' job code changes
in the system, the new job role is
available both in the latest and
legacy Career Worksheet. In the
latest Career Worksheet, when
employees open the Growth
Portfolio, the new job role appears in
the Roles and Aspirations section as
"Upcoming Role," positioned after
the current role and before any
target roles. Employees can use a
direct link to navigate to the role
details page. All available actions for
the upcoming role are the same as
for target roles.

The level of impact is Low

Type: New

Lifecycle: General Availability

Enablement: Automatically on

‘3 Carla Grant

Roles and Aspirations

>

Explore Recommended Roles  Browse All Job Roles

Junior Engineer
Current Role « SuccessFactors

Go to Role Details

Senior Engineer 74% Ready
e v . . . - N . o Role Readiness Go to Role Details
Upcoming Role « Starting from May 11, 2026 - SuccessFactors
Skills and Attributes to Improve (10)
A - Attribute B - Attribute C - Attribute D - Attribute
A - Custom Attribute
Proficiency level hasn't been set for this attribute Proficiency level hasn't been set for this attribute Proficiency level hasn't been set for this attribute I'/ N \.I
ye Proficiency level hasn't baen set for this attribute e ¥ NS

Skills and Attributes You Have (9)

© Business Acumen | @ G - Attribute ll @ Resource Management ll @ E - Attribute [l @ Leadership and Mentorship [l @ Quality Assurance il @ Risk Management ll @ Stakeholder Management ll @ Systems Thinking
K P p B R L F

Principal Engineer 24% Ready

O . Role Readiness Go to Role Details
Target Role = SuccessFactors o




View
Employees’
Role Detalls

CDP-28698

In Growth Portfolio > Team
View > Summary, managers
can not only see employees'
current and target roles but
also drill down to each role's
details by selecting an
employee name.

. effective
people
Growth Portfolio / Team View

Team View

Skills and Attributes Summary

Popular Target Roles ()

Project Coordinator (Executive Support)

Executive Management

Growth Portfolio v

\ Search for actions or people

Lifecycle: General Availability

Enablement: Automatically on

50% Read
- . o 9 Jada Baker set this target role
Employees (1)
37% Ready 50%
L |_Jada Baker — -0

Ready
/ | [

Engineering

About This Role

Skills and Attributes to Improve (2)

Growth Portfolio / Team j ada Baker
ada Baker m View Career Paths 4

9 Project Coordinator (Executive Support) - Target Role

Administrative Support Family

£ 40 Employees in This Role

Learn about the specific duties, responsibilities, qualifications, and expectations associated with Project Coordinator (Executive Support) in your organization.
Show More

Project Management Q Software Engineering Q
Skill Skill

Proficiency level hasn't been set for this attribute yet.
Choose Edit Proficiency to rate the attribute.

Proficiency level hasn't been set for this attribute yet.
Choose Edit Proficiency to rate the attribute.

Expected: 3 - Proficient Expected: 4 - Expert

Edit Proficiency
N S

Edit Proficiency

The level of impact is High

Skills and Attributes You Have (2)




|
VI ew I u I I J O b @ gee%hﬁ|e Growth Portfolio v \ Search for actions or people
u
P rOfI I e fo r J o b Growth Portfolio / Executive Management

Executive Management Enablement: AUtomatica"y on

RO I es You've held this role for 12 years, 9 months - Managerial and Supervisory Family

About This Role

Lifecycle: General Availability

Executive Management
Role: Executive Management

CD P_22 1 99 Learn about the specific duties, responsibilities, qualifications, and expectaf

Primary Duties and Responsibilities
TO VieW the fu ” jOb prOfi |e, Select + Creating, communicating, and implementing the organization’s vision|
a job role and Choose the | i n k at » Leading, guiding, directing, and evaluating the work of other executiv

» Formulating and implementing the strategic plan that guides the dire

Skilled at finding logical flaws in arguments and plans; identifies problems and
solutions that others might miss; provides detailed insight and constructive criticism

into problems and complex situations

the very end of the role

deSCrl ptlon . + Forming, staffing, guiding, leading, and managing an or, ization su] Acting as a Champion for Change =

» Achieving the organization's overall strategic goals and profitabs

nin accordance Description

The fUIl jOb prOfile inC|UdeS a” = QOverseeing the complete operation of an organiz
available details SUCh as + Evaluating the success of the organization
I’eSponSibilitieS, required For more information, view the complete version of the job profile.
qualifications, relevant skKills, ecerotion

and pOtent|a| Career pathS Establishes clear budgets for different activities; looks for ways to reduce the cost

of activities; delivers projects on time and under budget; prevents cost overruns

Challenges the status quo; encourages people to gquestion existing methods,
practices, and assumptions; supports people in their efforts to try new things

Controlling Costs =

Inspiring and Motivating Others ~
The level of impact is Low Managing from a Distance ~
Delegating Responsibility -

Setting a Strategic Vision ~

SR oI BT




Type: Changed

Configurable Default
Expanded Role on
Growth Portfolio
Landing Page

Lifecycle: General Availability

Enablement: Customer configured

@ g&c‘i‘rﬁ[e Admin Center v \ Search for actions or people T ® Q@ & (8 2 L oD

Admin Center / Career Development Planning Feature Settings

CDP-29414 Career Development Planning Feature Settings

You can now Configure whether @ f settings can't be edited, lear about the corresponding prerequisites to make them editable. Learn More
the current role or target role is Settings

expanded by default in the Career Worksheet

Roles and Aspirations section @D ide the legacy Career Workehest from U @

on the Growth Portfolio |anding @) Enable the redesigned Growth Portfolio landing page

page Choose a role to expand by default in Growth Portfolio > Roles and Aspirations

() Current role (®) Target role

« The target role is expanded by default with the skills and attributes information. You can change the
setting under Choose a role to expand by default in Growth Portfolio > Roles and Aspirations in the
Career Development Planning Feature Settings admin tool.

The level of impact is Medium - This enhancement gives administrators flexibility to align settings with organizational preferences,
improving the user experience for employees.




Type: Changed

Minor Example:
Previously top 3 skills and no description of Role Readiness

Enhancements

Junior Engineer

>
to C a l e e l Current Role + SuccessFactors

Senior Engineer 30% Ready )
a— i) Go to Role Details

Lifecycle: General Availability

Enablement: Automatically on

Target Role * SuccessFactors

Development

Accepting Direction Agile/Scrum Basics Demonstrating Beliefs and Princip...
Competency Skill Competency

Current: 2 - Beginner Curren t: 5 - Master
- Proficiency level hasn't been set for this attribute
@ e—— U I . . yet

SAP SuccessFactors has made ErTe—
several enhancements to R (R

Career Development features,
including Development Goals, Now, the section shows all skills and attributes employees have achieved and need to
Career Worksheet, and improve, and the Role Readiness link
M e n to rl n g . Roles and Aspirations

Junior Engineer
Go to Role Details

Explore Recommended Roles  Browse All Job Roles

Current Role » SuccessFactors

Senior Engineer 30% Ready o o e
- « @ Role Readi o to Role Deai
Target Role » SuccessFactors — @ Role Readiness

Description
Skills and Attributes to Improve (8)

Role readiness is calculated using the current proficiency
level and expected level of the role’s skills and attributes.

Accepting Direction Agile/Scrum Basics 'Ops.
Competency Skill Competency Skill
40
Curren t: 2 - Beginner Curren t: 5 - Master > )
Proficiency level hasn't been set for this attribute Proficiency level hasn't been set for this attribute \_/

The level of impact is Low O U o ||

| Skills and Attributes You Have (2) I

@ Leadership and Mentorship J§ @ Problem-Solving & Debugging




Admin Switches
for Disabling Al-

Assisted Goal
Creation Options

CDP-31759

As an administrator, you can
now control the visibility of the
Create from Roles and Create
from Interests options during Al-
assisted development goal
creation.

The level of impact is Medium

Admin Center v \ Search for actions or people

(op TN

Admin Center / Career Development Planning Feature Settings

- L ]
Career Development Planning Feature Settings
@ I settings can't be edited, learn about the corresponding prerequisites to make them editable. Learn More
Settings
Career Worksheet
C/) Hide the legacy Career Worksheet from Ul ®
Enable the redesigned Growth Portfolio landing page

Choose a role to expand by default in Growth Portfolio > Roles and Aspirations

() Current role (® Target role

G) Exclude lower-level roles from recommendations based on a custom field (2)

Select a custom field to define role level:

Career Path

— Enable the latest Career Path

Development Goals
C/) Dizable the Create from Roles option @

Disable the Create from Interests option (2)

E) Allow users to manage learning without write permission for development goals

Type: New

Lifecycle: General Availability

Enablement: Customer configured

These switches help administrators and compliance owners better meet regulatory and
governance requirements by controlling the rollout and visibility of Al features, reducing

user confusion and support requests.



Type: Changed

peowws
Enhancements e ooy
to Al-Assisted
Goal Creation

Lifecycle: General Availability

Enablement: Customer Engagement

Executive or Account Manager

Hi, Lars Ole Dencker!

TGM-28255 Tell us what you want to achieve:

AI'aSSiSted goal Creation haS Write some words about the goal to get ready-made confent

been enhanced to produce more
detailed and meaningful goal

content.

* The character limit for user input has increased from 200 to 500, allowing Al-
generated goals to better reflect complex objectives without being constrained
by length.

This update improves the clarity and usefulness of Al-generated goals,

The level of impact is Medium. helping users create actionable goals more efficiently and with less manual
Requires Al Licenses .
refinement.




Type: Changed

Option to Exclude _— L

Linked Learning Lars Ole Dencker / C Devel Plan / Goal C ion Opti
When Copying Goal(f Copy from Goal Plan

Enablement: Automatically on

Deve I o p m e nt @ Select Goals —— @ Edit Goals —MM o Copy rate
Goals 2 Cony
CD P_30343 Preview and copy goals.
Goals (1 Selected)
When UserS Create a | Deliver a demo of LMS integration

development goal by copying an

v Additional Settings

existing goal, they can choose
not to copy linked learning by

deselecting the option Include
Linked Learning. Previously, \ oo e

Include Linked Learning

k T I Create a goal with a blank goal form. Al will also be available to assist. J

linked learning items were
always copied.

The Include Linked Learning option appears selected by default in the Copy
from Goal Plan dialog when both of the following conditions are met:

i lovel & Trsse i Lo « Existing development goals contain linked learning.

« Users have permission to add or create learning.




Type: Changed

Change Mentor
Approval Method

Lifecycle: General Availability

Enablement: Automatically on

fo r I n -P rog ress Mentor Approval Method
Programs

@ You're changing the mentor approval method from administrator approval to manager approval. When you save the change,
managers receive notifications through email and on the home page. Be cautious with the change, since its impact is significant.

Require Mentor Approval (by mentoring program administrators or by managers)

{_) Administrators or owners approve mentors

CDP-29921

Mentoring administrators and
program owners can now {(®) Managers approve mentorsi

Change the mentor approval When setting up open enroliment programs, administrators and program owners decide whether employees

method for open enrollment need approval to join as mentors and if so, whether such approval should come from administrators or

programs after Iaunching the managers. Previously, they couldn't change the mentor approval method for programs already in progress.
Now, they can do so using the Require Mentor Approval (by mentoring program administrators or by

programs. managers) option in Manage Mentoring Programs:

+ If they enable this option, new mentor requests require approval from the role they set.
« If they disable this option, the system automatically approves all pending requests.

+ If they change the method from administrator approval to manager approval, managers receive
The level of impact is Medium notifications through email and on the home page.

« If they change the method from manager approval to administrator approval, administrators review
requests themselves.




Dive Topic




The level of impact is High

Succession Planners
*=Access period can be defined at the granting rule level. t=Target needs to be defined. ==Target crite

[] Select All
Succession Org Chart Permission
Succession Approval Permission
Succession Management and Matrix Report Permissions 1
Succession Planning Permission 1
Wiew Nomination History

[] View/Add/Edit/Delete Successor Nominations t

Lifecycle: General Availability

Enablement: Customer configured

@ people Admin Center v Gomination Setup|
Allow labeling nominees as Emergency Cover “ Nominations Setup

.

)a o o . ow

|

A

Show person-based nominations for employees with global assignments or concurrent employments&)

Apply target population restrictions to the View/Add/Edit'Delete Successor Nominations permission

Use the following settings to configure criteria and weights for Al-assisted st dati

100. All weights must add up to 100%.

Include skills and competencies %
Include work experience ¥

Each weight must be an integer between 0 and

A new permission User Permissions Succession Planners View/Add/Edit/Delete Successor
Nominations has been added as a child permission under the Succession Planning Permission. You can

use it to control who can manage successor nomination information.

To pair with it, in Admin Center Nominations Setup, a new option Apply target population restrictions
to the View/Add/Edit/Delete Successor Nominations permission is available.By default, this option is not
selected. Succession planners who have the existing Succession Planning Permission can nominate all

active users in the system.

@



On the position card, they can only view successors included in
their permission role's target population. Successors outside

this scope are hidden

i
X

Sales Director, West
Code: 45642

Bench Strength; 1-2 years
Key Position: Mot Critical v

.4‘ Generate Insights '|

Incumbent 1 Total

Named Successors 2 Total 0 Emergency

+ Add Successor

@ Alexander
L g

® James  Ready Now v _
P Pending

1
X

Sales Director, West
Code: 45642

Bench Strength: 1-2 years
Key Position: Mot Critical v

' 4’ Generate Insights

| Named Successors 0 Total 0 Emergency

Incumbent 1 Total

+ Add Successor




On the talent card, they cannot view the current nominations or nomination
history of users who are not included in the target population.

. Jason
Manager, Online Strategy

. &) Growth Portfolio

Nominations (1)

& Manager, Product Technology [Emergency]
Incumbent: Kuldip Raj Malhotra

Talent Pool Nominations (0) + 7
No Records Found

Talent Information

Performance & Potential

Competency & Objective

Talent Pool Nominations (0) + 7

. Jason

Manager, Online Strategy

. ' @), Growth Portfolio

No Records Found

Talent Information

Performance & Potential

Competency & Objective

Performance **Manager view only




On the Nominations and Successors cards in the latest People Profile, or on the
Current Nominations and Successors blocks in the legacy People Profile,
nomination information for users outside the target population is hidden.

Nominations Nominations

. Aviation Production Manager MX
ik 1-2 years
Eduardo

There’s no data yet

There are no nominations for John

Successors to Automation Business Unit Head Successors to Automation Business Unit Head
- o -
BR Bruno 3-5 years
There’s no data yet

There are no successors to this position.

' Add |

View All




When adding successor nominations on Succession module pages or from other
modules integrated with Succession Planning, the nomination is not allowed if the

nominees are not in the target population.

f’ r
Sales Director, SC x Fncin Swasmmar for Cherta
Code: 45371
Key Position: Not Critical ~ Enter the name of an employee you would like to nominate as a successor to
Charla
Incumbent 1 Total
[ Ada Grzywna, General Manager | v
Named Successors 3 Total 1 Emergency fommtmwwmumvhm.m
select a different user.
Employee ' General Manager |
Benigno , Forklift Operat Q, Advanced search. .. |
() You don't have permission to nominate this user,
Please select a different user.

MNominations MNominations
There's no data yet There's no data yet
There are no nominations for John " There are no nominations for John
@ [ b
® —




Deleted and deprecated




Type: Changed

Deleted and
deprecated
Features

Lifecycle: Deprecated/Deleted

Enablement: Automatically on

* The Spell Check feature is Deleted on May 15, 2026.

* The legacy version of Goal Management will reach End of
Maintenance on May 17, 2024, and will be Deleted on December
31, 2026.

The level of impact is Low




duct Road Map




— ' Y rd

Q22026 © Collapse All 2 g Q42026 @ Collapse All R
8
v Career Development S v Career Development
=)
| FUTURERELEASE ? | FUTURE RELEASE
Al-assisted development goal creation F Al-assisted succession planning health
with Joule = check
f | FUTURE RELEASE
Data-driven goals generation with Joule



https://roadmaps.sap.com/board?range=CURRENT-LAST&PRODUCT=73555000100800000776
https://roadmaps.sap.com/board?PRODUCT=089E017A62AB1EDA94C15F5EDB3320E1&range=CURRENT-LAST#Q2%202026
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Thank you

Lars Ole Dencker
Manager
Mobile: +45 41962812

Email: lodencker@effectivepeople.com
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