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Configuration Requirements:​

• You've completed a successful migration from Job Description 

Manager to Job Profile Builder.​

• You've configured the SubFamilyDefinitionEntity object in the 

Manage Data page.​

Multi-Level Job
Architecture in Job
Profile Builder​

• As an administrator, you can now 
configure and manage multiple job 
architecture levels in Job Profile 
Builder, utilizing the newly introduced 
tab in Manage Job Profile Content.​

• You can also map skills, 
competencies, and custom attributes 
to job families. Once the skills and 
other attributes are added to the job 
family, they do not remain limited to 
only the families. Instead, the skills 
and other attributes are now 
automatically cascaded to all the sub-
families and roles within the same 
family hierarchy. ​

The level of impact is High. This improvement 
allows you to configure your job architecture 
more granularly. Review and test the 
improvement before production enablement.​

Enablement: Customer configured​

Lifecycle: General Availability

Type: Changed
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With this enhancement, the employees can perform

the following tasks:

• Add certificates from the Attributes Library

• Upload documents as a proof for the certification (optional)

• View the status of all certificates at one place

Certificates in 
Talent Intelligence Hub

• Administrators can now use a new 
predefined attribute type called 
Certificates in the Attributes Library of 
Talent Intelligence Hub. 

With this enhancement, the administrators 
can perform the following tasks: 

• Create and manage certificates in a 
single, authoritative location 

• Configure whether proof documents are 
required for each certificate 

• Configure renewal rules and expiry 
settings 

• Link certificates to relevant skills and 
assign the proficiency level granted 

The level of impact is High. Review your 

business requirements and test the new attribute 

type in your QA instance. Review the capabilities 

and design your process to adopt it if it meets 

business requirements. 

Enablement: Automatically on

Lifecycle: General Availability

Type: New

Also, managers can: 

• View certificates and statuses for all direct reports 

• Monitor expired certificates and the ones that are due for expiry

• Approve or reject certificate addition, modification, or renewal requests
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• When the proficiency level overwrite option for a data source is 
enabled, the proficiency level lowering option for that data source is 
also enabled by default. However, you can modify the proficiency 
lowering setting for that data source if required.

• When the proficiency level overwrite option for a data source is 
disabled, the proficiency level lowering option for that data source is 
also disabled by default. However, you cannot modify the 
proficiency lowering setting for that data source.

Manage Growth Portfolio 
Ratings

• You can now set which internal and 
external sources are allowed to 
change or lower proficiency levels for 
attributes in the Growth Portfolio. 

• In the Manage Growth Portfolio 
Ratings screen, you can see a list of 
all the data sources that allow the 
proficiency level updates to be made 
to the Growth Portfolio (import file, 
Job Profile Builder, Learning, 
Continuous Performance 
Management, etc.). This also includes 
any external skill partner data sources 
which are registered through the 
Manage Data Sources page. 

The level of impact is High. Review the new 

capabilities and make the necessary 

changes to your settings according to your 

requirements.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Some of the settings/items on this page are new release items 

which should be reviewed separately. Others, are the same 

settings that existed before 1H 2026, but have all moved under 

one page.

New Settings Page in 
Talent Intelligence Hub

A new Settings page is available under 
Manage Talent Intelligence Hub to 
manage some of the administrative tasks 
in Talent Intelligence Hub. The Settings 
page allows you to perform the following 
tasks.

• Manage General Settings
• Allows you to control the visibility of the 

attributes

• Allows you to define if a job profile link 
should be present in the team view for 
managers

• Manage Growth Portfolio Ratings

• Manage Growth Portfolio Visibility

• Manage Skills Governance

• Manage Users for Data Sources

• Manage Certificates

• Manage Banners

The level of impact is Medium. The new 

page allows you to access the new 

capabilities and settings. Review them 

alongside the details of each capability.

Enablement: Automatically on

Lifecycle: General Availability

Type: New

Manager General Settings → Job Profile Link in Team View Enabled:



11

To use the skill-based search capability in Directory Search, make sure 
that you've met the following prerequisites: 

• Directory Search is enabled for your organization. 

• You've selected the “Skill and Attribute” search criteria under Admin 
Center → Company System and Logo Settings → Enable Enhanced 
People Search → Enable Certain Search Fields for Directory Search. 

To allow the skill-based search for Enhanced People Search ensure that: 

• Users have the User Permissions → Growth Portfolio → Growth 
Portfolio → “Actions: View” permission to search for employees with 
skills and attributes. 

• Users have the User Permissions → Growth Portfolio → Proficiency 
Level Scale → “Actions: View” permission to find employees by 
proficiency levels. 

Skill-Based Search 
Available in Enhanced 
People Search

• With Growth Portfolio enabled, you can 
now allow users to search for 
employees by skills, attributes, 
and proficiency levels in the enhanced 
People Search experience.

Configuration Requirements:

• The “Enable Solr People Search 
(requires Role-based Permission)“ option 
is enabled in Provisioning.

• The “Enable Company Onboarding for 
Enhanced People Search” and “Enable 
Enhanced People Search” options are 
enabled.

• SAP is progressively activating the 
enhanced People Search across 
datacenters and performing re-
indexing. Please review the SAP 
documentation for the timeline.

The level of impact is High. If you have 

adopted the Growth Portfolio, this feature is 

a major improvement and requires testing 

and setup for your company.

Enablement: Customer configured

Lifecycle: General Availability

Type: New
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• The Imported tab lists skills from data sources you set up on the 
Configure Skills Governance page. You can review these skills and set 
their standardization status as required.

• The Inferred tab lists skills which are inferred from the AI-assisted skill 
inference use cases. These skills are already standardized.

Skills Governance in 
Talent Intelligence Hub

• You can now manage, standardize, 
and govern skills using a dedicated 
governance process in the Talent 
Intelligence Hub.

• You can take advantage of the Skills 
Governance process regardless of 
whether the AI-assisted Skills 
Standardization feature is enabled.

• You can infer skills through the AI-
assisted use cases, import them, or 
create them manually. The inferred or 
imported skills are first available in the 
staging area for your review. You can 
review and evaluate each skill before 
adding it to the Attributes Library.

The level of impact is High. If you are using 

Talent Intelligence Hub, familiarize yourself 

with the functionality and review it in your 

instances.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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The target criteria configuration is supported in the following modules:

• Talent Intelligence Hub (Attributes Library)

• Talent Intelligence Hub (Growth Portfolio)

• Job Profile Builder

• Recruiting

• Opportunity Marketplace

• Succession Planning

• Performance Management

Target Criteria for 
Attribute Types and Tags

• As an administrator, you can 

now define a target criteria to restrict 

the attributes visibility across different 

modules in SAP SuccessFactors.

• Enable the Target Criteria setting on 

the Manage Talent Intelligence Hub  

Settings → Manage General Settings 

page

• Once configured, the target-criteria-

based restrictions apply to all the 

attributes used within different 

modules in SAP SuccessFactors.

The level of impact is High. With this new 

permission setting, more granularity can be 

achieved in granting access. Review and 

assess if changes are required to your 

permission setup.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Once the data sources are set to Active, you can view them in the 

Manage Users for Data Sources page. This page allows you to add and 

remove users for all the active data sources. The users that are added to 

the data sources can seamlessly manage all the capabilities for that data 

source. This includes managing the import and export capabilities of the 

Growth Portfolio data. You can add a maximum of 5 users to manage the 

capabilities for a data source.

Data Source 
Management

• Administrators can now add skills 
partner data sources and configure 
users to manage the data sources.

• You can add the partner sources by 
selecting from an available list of 
partner names. 

The level of impact is High. External partner 

data sources can now be managed in TIH. 

Review the new feature and test it if you are 

integrating TIH with an external skills 

partner.

Enablement: Customer configured

Lifecycle: General Availability

Type: New



Deprecation of Job Description Manager
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• Job Description Manager (the framework for managing legacy job families and roles) will reach End of Development on 

May 15, 2026 and will be Deleted on November 12, 2027.

• Customers will need to upgrade to Job Profile Builder (JPB) by the 2H 2027 release. 

• JDM is the legacy tool used in SAP SuccessFactors to manage Families & Roles, competencies, and job descriptions. Job 

Profile Builder (JPB) is the modern, MDF based successor to JDM. 

• SAP’s documented roadmap and deprecation patterns show the ongoing retirement of legacy frameworks. JDM’s 

retirement aligns with this strategy, and SAP has formally indicated the need for customers using legacy Job Management 

tools to migrate to Job Profile Builder (JPB) or Talent Intelligence Hub (TIH) to avoid blocking future upgrades. Once JPB is 

in place, customers may choose to enable Talent Intelligence Hub (Recommended).

The level of impact is High. Prepare for 

migration before 2H 2027.

Enablement: Automatically on

Lifecycle: Deprecated

Type: New



Other Release
Features 
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• The 1H 2026 batch of revamped pages has a New Admin 

Experience switch that allows you to go back to the 

legacy page. The toggle lasts for six months: until 2H 2026, 

when the latest experience will become permanent.

Administrator Pages 
Revamp for 1H 2026: 
Manage Job Profiles

• SAP has revamped pages in Admin 
Tools to align with current SAP user 
interface standards. Among those pages, 
is also the Manage Job Profiles page.

• The pages have the same settings and 
functions.

The level of impact is Low. We recommend 

that you use the latest experience and 

familiarize yourself with it.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• You can only have five Integration Center jobs with the 

Multiple Executions Per Day type of schedule in your SAP 

SuccessFactors instance, and this can't be changed.

• You can schedule multiple job executions per day for 

Growth Portfolio data export. Each job executes 

independently at the configured time.

Enhancements to 
Growth Portfolio Data 
Export

• You can now filter and sort Growth Portfolio data 

using Integration Center.

• When you initiate an export of Growth Portfolio 

data using the Integration Center, you can now 

apply filters to control which data elements are 

included in your export. You can apply the 

necessary filters in the Filter and Sort tab when 

exporting your data.

The level of impact is Low. If you have 

regular integration exports for Growth 

Portfolio, review the change and take the 

appropriate action.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• This enhancement reduces the manual effort for translation 

and increases efficiency by providing a faster way to 

translate the descriptions to multiple languages at a time.

Bulk Translate 
Available in Job Profile 
Page

• Use the new Bulk Translate option in the latest 

Manage Job Profiles page to translate the short 

and long descriptions of a job profile in more 

than one languages at a time. This option is 

available in the screen where you add 

translations for short and long descriptions for 

the job profiles.

Configuration Requirements

• You've purchased the AI units license.

• You've enabled Bulk Translate and Extended AI 

Locales

• You have assigned proper permissions.

The level of impact is Medium. If you have 

enabled premium AI features, this 

enhancement can be adopted for admins.

Enablement: Contact CEE or 

Account Manager

Lifecycle: General Availability

Type: New



Migration of Role Descriptions from Job Description Manager to 
Job Profile Builder
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• You can migrate the existing role descriptions from Job Description Manager to Job Profile Builder.

• During the migration from Job Description Manager to Job Profile Builder, all existing role descriptions are automatically 

migrated to Job Profile Builder. For every role available in Job Description Manager, a corresponding job profile is created 

in Job Profile Builder. The description associated with each role in Job Description Manager is copied into the job profile 

name field in Job Profile Builder. This ensures that your existing job-related content is preserved without the need for 

manual updates.

• This enhancement simplifies the process of maintaining the job profile data by keeping all the existing role data intact and 

readily available in Job Profile Builder.

The level of impact is Low. It is only 

applicable if you have not migrated yet to 

Job Profile Builder. Before upgrading, 

perform the relevant check tool checks.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• Users who are invited by assignment owners or co-owners receive 
email notifications of the invitation. When the latest home page is 
enabled, an invitation card is featured at the top of the latest 
homepage for invited users. Assignments with invitation information 
are displayed as top recommendations for the invited users in the 
Broaden Your Experience section on the Opportunity Market place 
landing page and the Opportunities to Grow section in Growth 
Portfolio.

Inviting Users to Apply for 
Assignments

• Assignment owners and co-owners 
can now add users as candidates and 
invite them to apply for assignments.

• The newly added Candidates tab 
appears on the assignment details 
page. Assignment owner or co-owner 
can search for users, add them as 
candidates, and invite them to apply 
for the assignment in the Candidates 
tab.

The level of impact is High. Review and test 

the new capability if you are using 

Opportunity Marketplace and prepare for its’ 

adoption,

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• You can now benefit from improved assignment management and 

filtering, making it easier to organize and locate assignments based 

on pay grade.

Pay Grade Supported in 
Assignment

• Administrators can now configure pay 
grade as a custom field for 
Opportunity Marketplace 
assignments.

• Assignment owners or co-owners can 
assign a specific pay grade to each 
assignment in assignment types that 
have the custom field enabled.

• Opportunity Marketplace assignment 
users can filter assignments by 
paygrade to quickly find relevant 
assignments.

The level of impact is Medium. If this 

improvement meets your business 

requirements, review and test it before 

Production usage.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• A new Link Assignments button is added to the Linked 

Assignments section on the development goal details page. When 

there is no assignment recommendation in the Opportunities to 

Grow section or you find the assignment recommendations not 

desirable, you can choose the new button to search for and link 

assignments. Users can link assignments to development goals 

directly from the search results. Once an assignment is linked, it is 

added to the Linked Assignments section.

Search for and Link 
Assignments to 
Development Goals

• You can now search for assignments 
and link them to your development 
goals in the Linked Assignments 
section on the goal details page.

Configuration Requirements:

• The competencies field is configured 
in the development goal plan 
template.

• Users have read or write permission 
to the competencies field.

• You've enabled assignment 
opportunities in Opportunity 
Marketplace.

The level of impact is Low. While the impact 

is low, the new capability improves 

development goal tracking and achievement.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Other Release
Features 
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• Before the release, open job recommendations could only be controlled by pay grade.

Additional Filters for Open 
Job Recommendations in 
Opportunity Marketplace

• As an admin, you can now add a 

geographic filter and a custom job level 

filter on open job recommendations. 

Users will only receive open job 

recommendations that match the 

geographic filter and the custom job level 

filter rule defined by the administrator.

• A new button “Recommendation Filters” 

is added for open jobs in “Manage 

Opportunity Marketplace”, where 

administrators can configure the pay 

grade filter as well as the new 

geographic filter.

The level of impact is Medium. Review your 

business requirements for this item and 

identify if these new filters should be applied.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• The Attributes or Capabilities section will not appear for 

users once disabled.

• In the previous version, Attributes or Capabilities were 

always visible in assignments.

Hiding Attributes for 
Opportunity Marketplace 
Assignments

• As an administrator, you can now hide 

the Attributes section for Opportunity 

Marketplace assignments.

• In Admin Center → Configure 

Assignments → Configure 

Assignment Fields → Standard Fields, 

administrators can set the Attributes 

or Capabilities field to Hidden.

The level of impact is Low. Review your 

assignment fields and define, based on 

business requirements, if attributes should 

be hidden.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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• Location group is supported in mass creation of assignments and 
location group data is also included in Story reports.

Configuration Requirements:

• Foundation object Location Group is enabled.

Location Group as Custom 
Field for Opportunity 
Marketplace Assignments

• Administrators can now add the 

foundation object Location Group as a 

custom field to assignment types.

• During assignment creation or edit, 

assignment owners or co-owners can 

select one or more location groups. 

The Location field then dynamically 

updates to show only locations within 

the selected groups.

The level of impact is Low. Review this item 

and decide if the location group should be 

added to the assignment types based on 

your business requirements.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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New recommendations appear as cards on the latest home page according to the 
following rules:

• If intelligent opportunity recommendation is enabled, you see these cards when 
there are new recommendations for learning, open jobs, or assignments.

• If intelligent opportunity recommendation is not enabled, you see these cards when 
there are new recommendations for learning, open jobs, or assignments, and 
you haven't visited Opportunity Marketplace for at least two weeks.​

• You see only one card for each opportunity type at a time. The system displays the 
most recent opportunity of each type.​

• Each card stays visible for 30 days unless a newer recommendation replaces it 
within that period.

Opportunity 
Recommendations as 
Featured Cards on the 
Latest Home Page

• New cards for learning, open job, and 

assignment recommendations from 

Opportunity Marketplace have been 

added as featured at the top of the 

latest home page.

• Administrators can configure the card 

image in Manage Home 

Page → Featured Cards → New 

Recommendations from Opportunity 

Marketplace.

The level of impact is Low. Test this item 

and communicate changes to employees.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



30

Rich Text Format Supported 
for Assignment Type 
Description in Opportunity 
Marketplace

• The description of assignment types 

in Opportunity Marketplace now 

supports rich text format.

• Descriptions in rich text format are 

available to assignment owners when 

they create assignments and to all 

users in the assignment detail pages.

• Rich text format isn't supported on 

mobile apps.

The level of impact is Low. Test this item 

and identify any assignments that can 

benefit from rich text formatting.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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When you update the start date to a past date,

• the application status changes from offer accepted to ongoing or remains 
ongoing.

• The assignment status changes from published to ongoing only if the 
updated application status changes from offer accepted to ongoing. 
Otherwise, the assignment status remains published.

When the start date is updated to a future date, the application status is updated 
to offer accepted, and the relevant stakeholders are notified.

• If the updated application was the only ongoing one, the assignment status 
is updated from ongoing to published.

• Otherwise, the assignment status remains as ongoing.

Update Start Date for 
Started Assignment 
Applications

• Assignment owners and co-owners 

can now edit the start date of 

assignment applications even after 

the assignment has started.

• The impact of the updated start date 

varies; see explanation on the slide.

The level of impact is Low. Test this item in 

your test instances and communicate this 

change to assignment owners and co-

owners, along with the impact.

Enablement: Contact CEE or 

Account Manager

Lifecycle: General Availability

Type: Changed
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Assignment owners and co-owners can provide feedback on AI-generated 
content in the following situations:

• The assignment was just created using the AI-Assisted Assignment 
Creation function.

• The assignment was just updated using the Regenerate AI button.​

• The assignment description was updated using AI-assisted writing tools.

User Feedback on AI-
Assisted Assignment 
Creation

• Assignment owners and co-owners 

can now provide direct feedback on 

AI-generated Opportunity Marketplace 

assignments.

• This feature requires AI units and 

enablement of “Assisted Opportunity 

Marketplace Assignments”.

• Gathering user feedback helps 

SuccessFactors improve the overall 

AI-assisted experience

The level of impact is Low. If you are using 

Assisted OPM Assignments, test the 

functionality.

Enablement: Contact CEE or 

Account Manager

Lifecycle: General Availability

Type: New



Search for Job Roles by Custom Attributes in 
Opportunity Marketplace
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• You can use custom attributes to search and filter on the following pages:

• In the expanded page of the Explore Career Options section, you can filter job role opportunities by custom 

attributes.

• In the job role search result page in Opportunity Marketplace, custom attributes are added to the facet filter.

• In the expanded page of the Opportunities to Grow section in the target role details page in the latest Career 

Worksheet, you can filter all opportunities by custom attributes.

• You can now search and filter by custom attributes for job role opportunities in Opportunity Marketplace.

Configuration Requirements:

• You have enabled Talent Intelligence Hub.

• You have created a custom attribute type and using it.

The level of impact is Low. Review and test 

this item if you are using custom attribute 

types and have OPM enabled.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Assignment Recommendations Consider Target Roles
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• Binary Logic: if any of the employee’s target roles matches the assignment’s job role, the score is 1; otherwise, it's 0. 

This score is combined with existing factors such as skills and location to generate a final recommendation score. The 

final score is calculated using the following formula: ((Total Attribute Points + Target Role Points) / (Number of 

Required Attributes + 1)) * 0.8 + (Location Match Score * 0.2).

• Assignment recommendations in Opportunity Marketplace → Broaden Your Experience now 

consider users’ target roles.

• The system calculates a target role match score using binary logic.

The level of impact is Low. Test the 

recommendations based on the new system 

calculation.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Learning Recommendations Based on Skills and Attributes in 
Opportunity Marketplace, Growth Portfolio, and Latest Career 
Worksheet
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• Learning recommendations based on user's skills and attributes are now available in the Learn New Skills section in Opportunity 
Marketplace, and in the Opportunities to Grow sections in Growth Portfolio and the latest Career Worksheet.

• Learning items associated with a greater number of the user's skills are prioritized. Items with a lower level than the user’s current skill level 
are excluded.

• In the Learn New Skills section in Opportunity Marketplace, learning recommendations based on skills and attributes replace personalized 
recommendations. Admin and peer recommendations continue to be available and are displayed before the skills-and-attributes 
recommendations.

• In the Opportunities to Grow section on the skill detail page in Growth Portfolio, in addition to the general recommendation logic, only 
learning recommendations associated with that skill are displayed and they are listed before personalized recommendations based on 
machine learning technology.

• In the Opportunities to Grow section on the role detail page in the latest Career Worksheet, in addition to the general recommendation 
logic, learning recommendations are shown only if they are associated with the skills and attributes required for that role, and the target level 
of those skills and attributes is higher than the user’s current level.

• In the previous version, only learning recommendations based on machine learning technology were available in the Opportunities 
to Grow sections.

The level of impact is Low. Review the 

changes and update user guides, 

communications and processes (if 

applicable).

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Purging Opportunity Marketplace Assignments
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• Administrators can now set up purge requests using the new purge type Purge Opportunity Marketplace 
Assignments to purge assignments and all related data.

• In Admin Centre → Data Retention Management, administrators can define purge criteria based on assignment types, 
assignment status, and assignment owners. Assignments and all related data that meet the defined purge criteria are 
permanently deleted.

The level of impact is Low. Test this item 

in your test instance and define your 

purge criteria if business required.

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Product Road Map

Click on the following link to 
access the Product Roadmap 
for Skills and Competencies 
Management.

Click on the following link to 
access the Product Roadmap 
for more SuccessFactors 
modules.

https://roadmaps.sap.com/board?BC=000D3A478E771EEB9187F19AA4941B82&range=CURRENT-LAST#Q2%202026
https://roadmaps.sap.com/board?PRODUCT=089E017A62AB1EDA94C15F5EDB3320E1&range=CURRENT-LAST#Q2%202026
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Elena Andrei

SuccessFactors Senior Talent Consultant
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