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Talent Intelligence Hub, Job Profile Builder & Opportunity Marketplace 1H 2026 Release

 Most Important Topics
* Other Release Features
* Product Road Map
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Most Important




Configuration Requirements:

M u Itl-l_evel JOb . You've completed a successful migration from Job Description

Manager to Job Profile Builder.

Arch|tectu re in Job +  You've configured the SubFamilyDefinitionEntity object in the
Profile Builder

Type: Changed
Lifecycle: General Availability
Enablement: Customer configured

@ ?;"eop[e Admin Center v Search for actions or people @

Manage Data page.

As an administrator, you can now
. . . Back to: Admin Center
configure and manage multiple job
. . . Manage Data
architecture levels in Job Profile
Builder, utilizing the newly introduced Search Inelude Inactive Records eate e
SubFamilyDefinitionEn... v | Sub-Family (1047920) v  No v MNo Selection v

tab in Manage Job Profile Content.

[ subFamilyDefinitionEniity, % |

SubFamilyDefinitionEntity: Sub-Family (1047920)

" Take Action v

You can also map skills,

name * Sub-Family &

competencies, and custom attributes
to job families. Once the skills and
other attributes are added to the job
family, they do not remain limited to
only the families. Instead, the skills
and other attributes are now
automatically cascaded to all the sub-
families and roles within the same
family hierarchy.

pluralName *

subFamilyLevel *

status *

externalCode *

subModule

Sub-Families @)
1
Active

1047920

Back to: Admin Center
Manage Job Profile Content

From here you can view your job profile content and then manage it. Add, delete, inactivate or mos

filter or search.

‘ Set Up Families and Roles >

Families Sub-Families Roles

Show Sub-Family by: | Root Family v

Edit: Sub-Family

Edit the content (Sub-Family) that can be used for job profiles.

* Sub-Family Name ‘HR Talent Management ‘ [+]

* Parent Family ‘ Human Resources |

1 Roles 0 Family Skills 0 Family Competencies 0 Family Attributes

1Role © Create Role
The Ievel of |m pact |S H igh. Thls im provement 1 Sub-Family Role Name Job Codes Added Last Modified ::tibns
. q q eaming & Development ... 125 14/
allows you to configure your job architecture s . B
more granUIarIy' ReVIeW and test the Sub-Family Name Parent Family Root Family Level Status Actions

improvement before production enablement.

) HR Talent Managem... Human Resources Human Resources Sub-Family Active *




Certificates in
Talent Intelligence Hub

Administrators can now use a new
predefined attribute type called
Certificates in the Attributes Library of
Talent Intelligence Hub.

With this enhancement, the administrators
can perform the following tasks:

« Create and manage certificates in a
single, authoritative location

Configure whether proof documents are
required for each certificate

Configure renewal rules and expiry
settings

Link certificates to relevant skills and
assign the proficiency level granted

The level of impact is High. Review your
business requirements and test the new attribute
type in your QA instance. Review the capabilities
and design your process to adopt it if it meets
business requirements.

With this enhancement, the employees can perform

the following tasks:

«  Add certificates from the Attributes Library
»  Upload documents as a proof for the certification (optional)
*  View the status of all certificates at one place

Also, managers can:

*  View certificates and statuses for all direct reports
»  Monitor expired certificates and the ones that are due for expiry
*  Approve or reject certificate addition, modification, or renewal requests

Type: New

Lifecycle: General Availability

Enablement: Automatically on

@ peoale Admin Center v | Search for actions or people @ © 1] ® fa e
Admin Center / Manage Talent Intelligence Hub / Certificates
Certificates
Status: Associated Skills: Tags Created Date: Modified Date: External Code:
Search by Name Q  Acive v || Select Skills @ | Select Tags @ Select Date Range B | | Select Date Range B | Select External Codes @ m Adapt Filters (1)
Certificates (4) N
O Name Status Tags Associated Skills Last Modified By Modified On
C] ITIL 4 Foundation Active 1 ltem 2 ltems Apr 14, 2026 Admin EP Elena Andrei
[ Certified ScrumMaster Active 1 ltem Apr 14, 2026 Admin EP Elena Andrei
ITIL Incident/Problem/Change
(0 Project Management Professional (PMP) Active 2 Items. Apr 14, 2026 Admin EP Elena Andrei
SLA Management and Escalation Handlin,
(O SHRM Certified Professional (SHRM-CP) Active Human Resources a ¢ Apr 14, 2026 Admin EP Elena Andrei

@ pe  Growtn Portotio v

0 Cameron 1 Employee

Welcome to Growth Portfolio!
s e e Gromth P experence 10 shard moss 300t your
el and aspiatons

Certificates

ML 4 Foundation

Competency

it Proficiency

Skilt

Seavch for actons o people

Critical Thinking © Acquiring Information o Adapting to Others o
rreticy Care Craiemt erpetar —
A
e Frofci -

Case Management (HR) ©

@ e

ITIL 4 Foundation

Growth Portfalio

Status Date of lssue

Expiry Date Togs
Active Apr 14,2026 Feb7,62027 e

Description  Documents nd Credentials  Othar Information A

Certiies foundations

Search for actions or pecple

=@

Documents and Credentials

Supporting Document

Other Information

el wath the ITIL 4 frsmework anabling efective and customer focused semice delivery.

Credentials




«  When the proficiency level overwrite option for a data source is Type: New
enabled, the proficiency level lowering option for that data source is

Manage Growth Portfolio . s
. also enabled by default. However, you can modify the proficiency . s
Rat| ngS lowering setting for that data source if required. Lifecycle: General Availability

*  When the proficiency level overwrite option for a data source is
disabled, the proficiency level lowering option for that data source is Enablement: Automatically on
also disabled by default. However, you cannot modify the

You can now set which internal and proficiency lowering setting for that data source.
external sources are allowed to

change or lower proficiency levels for

attributes in the Growth Portfolio.

In the Manage Growth Portfolio
Ratings screen, you can see a list of
all the data sources that allow the

" *) Sirectve Admin Center v Search for actions or people ® < o 7] K7 Q g
people min fi peopl
proficiency level updates to be made @
to th e G rOWth PO rtfol io ( i m po rt fi Ie , Admin Center / Manage Talent Intelligence Hub / Settings Manage Growth Portfolio Rati“gs &
J O b P rOfl Ie B u I Id e r, Lea rn I n g ] se“ings Determine whether the current ratings in the Growth Portfolio can be overridden or lowered based on ratings from other sources.
Continuous Performance
g = Manage General Sefttings
Management, etc.). This also includes oo e i o et ence b Gt oo,
. Sources (6)
any external skill partner data sources @
. . Manage Growth Portfolio Ratings. Name Rating Overwrite Allowed Rating Lowering Allowed Last Modified By Modified On
Wh ICh are reg |Ste red th roug h the Determine whether the current ratings in the Growth Portfolio can be overridden Dr.,‘> T .
M D t S Performance Management Forms Yes Yes System Admin Mar 10, 2026
a n a g e a a O u rCeS pa g e : Manage Growth Partfolio Visibility Talent Intelligence Hub Yes Yes System Admin Mar 10, 2026
Enable or disable the Growth Portfolio for the employees in your organization. > Career Development Plan Yes Yes System Admin Mar 10, 2026
Learning Management System Yes No System Admin Mar 10, 2026
Manage Skils Govemance ? ‘ Import File - Talent Intelli Hub Ye e System Admi Mar 10, 2026
Manage which data sources that support skill imports follow the standard skills go... port File - Talent Intelligence Hu e & ystem Admin ar 19,
‘ Certificates — Talent Intelligence Hub Yes Ne System Admin Mar 10, 2026
Manage Certificates N
Manage certificate attachments settings, expiry settings, and email notification set...

The level of impact is High. Review the new
capabilities and make the necessary
changes to your settings according to your
requirements.




Type: New

- : Some of the settings/items on this page are new release items
NeW Settmg_s Page In which should be reviewed separately. Others, are the same ] -
Talent |nte|||gence Hub settings that existed before 1H 2026, but have all moved under [kt adtiS b ALl

one page.
Enablement: Automatically on
A new Settings page is available under
Manage Talent ntelllgencle HUb to @ g'é‘gig[e Admin Center v Search for actions or people
manage some of the administrative tasks
I n Talent I ntel I Igence H u b . The Settl ngS Admin Center / Manage Talent Intelligence Hub / Settings
Fa%;(e allows you to perform the following Settings Manage General Settings
aS S : Manage general settings for Talent Intelligence Hub and Growth Portfolio.
C M a n ag e Ge n e ra I Setti ng S :::::: ::::r:lsseitingisfoﬂatent Intelligence Hub and Growth Portfolio. ?
«  Allows you to control the visibility of the Setines (2
attrlbutes ez (i Pl R > Setting Name Enabled
. ) . . ) Determine whether the current ratings in the Growth Portfolio can be overridden or lowered based on ratings from other sources.
Allows you to define if a job profile link Target Criteria No
should be present in the'team view for Job Profile Link in Team View No

Manage Growth Portfolio Visibility

managers

Enable or disable the Growth Portfolio for the employees in your organization.

Manage Growth Portfolio Ratings
Manage Growth Portfolio Visibility |

Manage Skills Governance |

Manage which data sources that support skill imports follow the standard skills governance process and which can be excluded.

Manage Certificates

M a n ag e S ki I IS G Ove rn a n Ce Manage certificate attachments settings, expiry settings, and email notification settings.

Manage Users for Data Sources

e Manager General Settings > Job Profile Link in Team View Enabled:
Manage Certificates

@ peoale Growth Portfolio v  Search for actions or people

Manage Banners

Growth Portfalio / Team View

Team View

The level of impact is Medium. The new
page allows you to access the new

Y Direct Reports (3)

capabilities and settings. Review them saen (2 ] ’ 2 ’ ¢ )
a|0ngSIde the detalls Of eaCh Capablllty Irmina 1 Employee Cameron 1 Employee Ellie 1 Employee
Search for Skill Q [ View oo protie A View Job Profile > View Job Profie |
Al Literacy Not Added 1 Not Added

Beginner




To use the skill-based search capability in Directory Search, make sure
that you've met the following prerequisites: Type: New

S kl | I' Based Sea rCh » Directory Search is enabled for your organization.

I I Lifecycle: General Availability
Avallable IN E n ha nced *  You've selected the “Skill and Attribute” search criteria under Admin

Center — Company System and Logo Settings — Enable Enhanced
PeOple Sea rCh People Search — Enable Certain Search Fields for Directory Search. RiE N1\ RO telna = elolatile 1 8=Te.

To allow the skill-based search for Enhanced People Search ensure that:
With Growth Portfolio enabled, you can

now allow users to search f(’),y * Users have the User Permissions — Growth Portfolio — Growth
employees by skills, attributes, Portfolio — “Actions: View” permission to search for employees with

and proficiency levels in the enhanced skills and attributes.

People Search experience. * Users have the User Permissions — Growth Portfolio — Proficiency

Level Scale — “Actions: View” permission to find employees by
proficiency levels.

Configuration Requirements:

« The “Enable Solr People Search
(requires Role-based Permission)“ option SAP4 Org Chart Search fo actons orpeople ja e a n a P
IS enabled In PrOVISIOHIng Org Chart Position Org Chart Company Structure Overview Resources

The “Enable Company Onboarding for Directory Search
Enhanced People Search” and “Enable
Enhanced People Search” options are
enabled.

Search by name, email, assignment ID, or other crileria Q

Skills and Attributes  Select

SAP is progressively activating the A Accounting:
enhanced People Search across Beginer1 x v x v x
datacenters and performing re-
indexing. Please review the SAP Employee Information

documentation for the timeline. First Name: Middle Name: Last Name: Userame: Person ID: Natonal

Division: Locatian: Hire Date Frarm: Hire Diate To: Job Role: Tag:

The level of impact is High. If you have v v | [eg Deca, 2025 € eq Dec3r 202 8
adopted the Growth Portfolio, this feature is
a major improvement and requires testing
and setup for your company.

Customizable Field 1: Customizable Field 2: Customizable Field 3: Customizable Field 4: Customizable Field 5: Active Users Only:

v v v v v
“ Reset




Type: New

* The Imported tab lists skills from data sources you set up on the
Configure Skills Governance page. You can review these skills and set

Skills Governance in Cor Is G |
) eir standardization status as required.
Talent I ntel l Igence H u b * The Inferred tab lists skills which are inferred from the Al-assisted skill

inference use cases. These sKkills are already standardized.

Lifecycle: General Availability

Enablement: Automatically on

@B’S“aﬁa Admin Center v Search for actions or peaple @ (59 e 8 ©® o 0

You Can nOW manage Standardize Admin Center / Manage Talent Intelligence Hub / Skill

: 2 = - : skill (5 Goverrce)
and govern skills using a dedicated ' | » - o o ]
governance proceSS |n the Talent Search by Name Q Acliw; ~ Al ~ All = v SgelectTags [l Se(edDaIE‘R’aﬂgE (=] syecmats};angs (=] Seiacrgxtem.au:adss [l
Intelllgence Hub. Prsj::i:;:; s @ iy
You can take advantage of the Skills ®
Governance process regardless of i — — L
Whether the Al-aSSISted SkIIIS (O AlLiteracy Active Cross-Functional - Literacy
Standardization feature is enabled. O schcingadoges : :
You can infer skills through the Al- Ore  smncome - s ®s 00 ®
assisted use cases, import them, or o
create them manually. The inferred or e covernance
imported skills are first available in the
staging area for your review. You can Q) [l Proensdrions 5 o
review and evaluate each skill before .

adding it to the Attributes Library. et S (8 e skt )

Created with Al. Veerify results before use.

@ You can publish up to 20 skills at a time.

Skills (4) It %
The level of impact is High. If you are using o tume — Fepezedtane
. o . [ Knowledge of Labor Laws RCM_JOB_REQ_SIF Knowledge of Labor Laws >
Talent Intelligence Hub, familiarize yourself O ruuman Resourss strategy S uman Resource sttegy
With the functionality and reVieW it in yOUI" (0 Human Resources Information System (HRIS) RCM_JOB_REQ_SIF Human Resources Information System (HRIS)
instances_ [) Human Resources RCM_JOB_REQ_SIF Human Resources >




Target Criteria for
Attribute Types and Tags

As an administrator, you can

now define a target criteria to restrict
the attributes visibility across different
modules in SAP SuccessFactors.

Enable the Target Criteria setting on
the Manage Talent Intelligence Hub
Settings > Manage General Settings

page

Once configured, the target-criteria-
based restrictions apply to all the
attributes used within different
modules in SAP SuccessFactors.

The level of impact is High. With this new
permission setting, more granularity can be
achieved in granting access. Review and
assess if changes are required to your
permission setup.

The target criteria configuration is supported in the following modules:

+ Talent Intelligence Hub (Attributes Library)
+ Talent Intelligence Hub (Growth Portfolio)
*  Job Profile Builder

* Recruiting

*  Opportunity Marketplace

*  Succession Planning

* Performance Management

Type: New

Lifecycle: General Availability

Enablement: Automatically on

@ rSpe  Admincenter - Search for actions or people

Admin Center / Manage Talent Intelligence Hub / Settings

Manage General Settings

Manage general settings for Talent Intelligence Hub and Growth Pertfalio.

Settings

Manage General Settings

> .
Manage general settings for Talent Intelligence Hub and Growth Portfolio. Settings (2)

Setting Name Enabled

Manage Growth Portfolio Ratings

> Target Criteria Yes
Determine whether the current ratings in the Growth Pertfolio can be overridden or lower..

Job Profile Link in Team View No

Manage Growth Partfolio Visibility

Last Modified By Modified On
Apr 14,2026

- Jan 1, 1970

@ peo'ﬁle Admin Center v Search for actions or people

Admin Center / Manage Permission Roles / 90 - Implementation Admin / Edit Role Assignment for EP Admin to All Employees

Edit EP Admin to All Employees

Assign role to user or group with conditions,

@ Basic Information ——————— @ GrantAccessTo —M————

® Define a Target Population

Talent Intelligence Hub

Attribute Type: | () All (®) Restrict Target Criteria to:

® Define Target Criteria

- e Define Data Blocking

_ @ Preview

B Attribute Type N... @ = v Skill (=)l
Tag: | () All (®) Restrict Target Criteria to:
[El  Tag Name o = v Marketing and Communications (=)




Once the data sources are set to Active, you can view them in the Type: New
Manage Users for Data Sources page. This page allows you to add and
Data SOU rce remove users for all the active data sources. The users that are added to
M anagement the data sources can seamlessly manage all the capabilities for that data Lifecycle: General Availability
source. This includes managing the import and export capabilities of the
Growth Portfolio data. You can add a maximum of 5 users to manage the
capabilities for a data source.

Enablement: Customer configured

Administrators can now add skills

partner data sources and configure
users to manage the data sources. Manage Data Sources
You can add the partner sources by . ol (e 5 -
selecting from an available list of
partner names. ~
Data Sources (4) Change Status [T %
|: Name Data Source Type Status
[\’_ Partner Inactive
[v Partner Active
l_' Pariner Active _
[ 1 Admin Center / Manage Talent Intelligence Hub / Settings £
B Settings Manage Users for Data Sources

Manage user access for all the external data sources in the organization

Manage Growth Portfolio Ratings
Determine whether the current ratings in the Growth Portfolio can be o...

Registered Data Sources (4) “a
Manage Growth Portfolio Visibility
Enable or disable the Growth Portfolio for the employees in your orga... Name Data Source Type Status Assigned Users
Partner Inactive 0
Configure Skills Governance
Configure which data sources must undergo the standard skills govern. User Actions: | Add
| Partner Active 3]
. . . Manage Users for Data Sources e
The IeVeI Of im paCt IS ng h = EXte rnal partner Manage user access for all the external data sources in the organization 4 = User Actions: | Add
data sources can now be managed in TIH. | — active 0
A A A Manage Certificates
ReVIeW the new featu re and teSt It If you are Manage certificate attachments settings, expiry settings. and email nat... ’ User Actions: | Add
integrating TIH with an external skills Partner et 0

partner.

User Actions: | Add




Deprecation of Job Description Manager Lifecycle: Deprecated

Enablement: Automatically on

» Job Description Manager (the framework for managing legacy job families and roles) will reach End of Development on
May 15, 2026 and will be Deleted on November 12, 2027.

» Customers will need to upgrade to Job Profile Builder (JPB) by the 2H 2027 release.

« JDMis the legacy tool used in SAP SuccessFactors to manage Families & Roles, competencies, and job descriptions. Job
Profile Builder (JPB) is the modern, MDF based successor to JDM.

 SAP’s documented roadmap and deprecation patterns show the ongoing retirement of legacy frameworks. JDM’s
retirement aligns with this strategy, and SAP has formally indicated the need for customers using legacy Job Management
tools to migrate to Job Profile Builder (JPB) or Talent Intelligence Hub (TIH) to avoid blocking future upgrades. Once JPB is
in place, customers may choose to enable Talent Intelligence Hub (Recommended).

The level of impact is High. Prepare for
migration before 2H 2027.

@ ;




Other Release
Features




 The 1H 2026 batch of revamped pages has a New Admin
Administrator Pages Experience switch that allows you to go back to the

Revamp for 1H 2026 legacy page. The toggle lasts for six months: until 2H 2026, KA CREENEEPVEIE o101y
Manage Job Profiles

Type: Changed

when the latest experience will become permanent.

Enablement: Automatically on

@!"”’%ae Admin Center v Search for actions or people @ 5’ e 8 © o 0
/Admin Center / Manage Job Profile New Experiences
Job Profile
Create and manage your job profiles.
SAP has revamped pages in Admin ) (saee afies V) [z - ® -
Tools to align with current SAP user
: O®
interface standards. Among those pages,

is also the Manage Job Profiles page. R

Search Profiles Q @ it
T h e p ag es h ave th e Sa m e Setti n g S a n d Name Family Role Positions Last Updated By rask = Status

Modified
fu n Ctl ons Talent Acquisition Specialist Human Resources Talent Acquisition Specialist 03/19/2026 Active A
Training Assistant Operations Supporting Staff 02/05/2026 Draft A
HR Business Partner (HRBP) Human Resources HR Business Partner (HREP) 01/21/2026 Active a
‘Admin Center / Edit Job Profile
HR Advisor VA
pefault Job cod]  Edit Job Profile »
Builder Edit job profile by filling out the form below.
Brand Partner Y
Digital Marketin Job Profile Name:* © 7 -
Talent A ition Specialist
Susiness Anslys alent Acquisition Specialis s -
IT Manager/Dire Long Description: (4] £ .
B 7 U
Cloud Solutions P
[<p><span style= the
pan :

The level of impact is Low. We recommend
that you use the latest experience and
familiarize yourself with it.

In your previous role, how did you handle a situation where unexpected tasks or urgent issues disrupted your planned work schedule? What steps did you take to manage your time and minimize the impact on your overall productivity?

~ Competencies

Accepting Direction

Accepts ctions from others: respects authority: complies with requests: does what they are asked to do




Enhancements to
Growth Portfolio Data
Export

You can now filter and sort Growth Portfolio data
using Integration Center.

When you initiate an export of Growth Portfolio
data using the Integration Center, you can now
apply filters to control which data elements are
included in your export. You can apply the
necessary filters in the Filter and Sort tab when
exporting your data.

The level of impact is Low. If you have
regular integration exports for Growth
Portfolio, review the change and take the
appropriate action.

* You can only have five Integration Center jobs with the
Multiple Executions Per Day type of schedule in your SAP
SuccessFactors instance, and this can't be changed.

* You can schedule multiple job executions per day for
Growth Portfolio data export. Each job executes
independently at the configured time.

Type: New

Lifecycle: General Availability

Enablement: Automatically on

@ %la Admin Center v Search for actions or people

Back to Admin Center /

Integration Center - Growth Portfolio Export - Version 2

=
@ Options Configure Fields e Filter and Sort @ Destination Settings Scheduling @ Review and Run

~  Advanced Filters

Filter Set 1

Value

Field Operation
v is equal to w
+ Add Filter Set personld

proficiencyLevel

proficiencyAssignedDate
v Time-Based Filters status

lastModifiedBy

s s
Last Run Time _Jan 1, 1870, 2:00AM s
v Advanced Sorting
Sort By Sort Order:
personid v Descending v &

-+ Add Sorting Criteria




Bulk Translate
Available in Job Profile
Page

*  Use the new Bulk Translate option in the latest
Manage Job Profiles page to translate the short
and long descriptions of a job profile in more
than one languages at a time. This option is
available in the screen where you add
translations for short and long descriptions for
the job profiles.

Configuration Requirements
*  You've purchased the Al units license.

. You've enabled Bulk Translate and Extended Al
Locales

*  You have assigned proper permissions.

The level of impact is Medium. If you have
enabled premium Al features, this
enhancement can be adopted for admins.

This enhancement reduces the manual effort for translation
and increases efficiency by providing a faster way to
translate the descriptions to multiple languages at a time. Lifecycle: General Availability

Enablement: Contact CEE or
Account Manager

Language:

| English (United Kingdom) v /-
Bulk Translate

Source Language*
The Talent Acquisition Speci: English US (English US) ing to offer negotiation and
onboarding, for a diverse rai - tegies, building strong
a leverage various
recruitment tools and platfor ® will also contribute to
employer branding initiatives

+' Generate Translations \:Ctose :|

- 1



Migration of Role Descriptions from Job Description Manager to

. ] Lifecycle: General Availability
Job Profile Builder

Enablement: Automatically on

* You can migrate the existing role descriptions from Job Description Manager to Job Profile Builder.

» During the migration from Job Description Manager to Job Profile Builder, all existing role descriptions are automatically
migrated to Job Profile Builder. For every role available in Job Description Manager, a corresponding job profile is created
in Job Profile Builder. The description associated with each role in Job Description Manager is copied into the job profile

name field in Job Profile Builder. This ensures that your existing job-related content is preserved without the need for
manual updates.

» This enhancement simplifies the process of maintaining the job profile data by keeping all the existing role data intact and
readily available in Job Profile Builder.

The level of impact is Low. It is only
applicable if you have not migrated yet to
Job Profile Builder. Before upgrading,
perform the relevant check tool checks.

@

20
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* Users who are invited by assignment owners or co-owners receive :
email notifications of the invitation. When the latest home page is Type: New

I”Vltlng Use IS tO Apply for enabled, an invitation card is featured at the top of the latest

. homepage for invited users. Assignments with invitation information ; . dahili
ASS|g N mentS are diFs)pI%yed as top recommendgtions for the invited users in the Lifecycle: General Availability
Broaden Your Experience section on the Opportunity Market place
landing page and the Opportunities to Grow section in Growth Enablement: Automatically on
Portfolio.
ASSlgnment owners and co-owners @'?ﬂpe'%i'ﬁle Opportunity Marketplace S T R ) @ ® (50 8 2 o A
can now add users as Candidates and Opportunity Markstplaca / Manage My Opportunities / Assignment Details
invite them to apply for assignments. i Data Quality Imprevement Project - HR Reporting G @D B o | close | v
The newly added Candidates tab rmentDetls Applcans 3) Candidates 2
appears on the assignment details tere I . S - I
page. Assignment owner or co-owner e e resnton
can search for users, add them as W T P
candidates, and invite them to apply O Notiniaa :
for the assignment in the Candidates O s @ e e
tab. O apped o
@ E;'e'%hﬁle Home v Search for actions or people ®

A = W @@ & (6

Manage Give Request Request Create Favorite Manage My  Reminders
Team Feedback Feedback Time Off Activity Reports Data

Assignment Invitation

The level of impact is High. Review and test
the new capability if you are using
Opportunity Marketplace and prepare for its’
adoption,

Elena Andrei invites you to apply for the assignment:
Data Quality Improvement Project — HR Reporting

Time Sheet § Activate Mobile App | Pending Workflows | My Team Positions | Time Sheet Approval Center | Benefits Overview




*  You can now benefit from improved assignment management and Type: New

Pay G rade Su pported In filtering, making it easier to organize and locate assignments based
ASSig nme nt on pay grade. Lifecycle: General Availability

Enablement: Automatically on

Administrators can now configure pay O sesvie e e ) e o a » o @
grade as a custom field for e & | sanincons contgae s
Opportunlty Marketplace SIS ISR Configure Assignment Fields
assignments. AesignmentTypes + R e

Create Custom Field
Assignment owners or co-owners can e e T R - o
assign a Specific pay grade to each e - W o bt ok, the setected abfecs s st et on shidiniin ; fal:zvil\l"zhip,s:i‘::shipi:ﬁmnnal
assignment in assignment types that omer oy . e
have the custom field enabled. e o
Opportunity Marketplace assignment
users can filter assignments by
paygrade to quickly find relevant R
aSSignmentS. Project x | Fellowship x | Vocational Training X v

| Concel |

The level of impact is Medium. If this
improvement meets your business
requirements, review and test it before
Production usage.




* Anew Link Assignments button is added to the Linked

. . . Type: New
" Assignments section on the development goal details page. When
Sea rCh for d nd Lln k there is no assignment recommendation in the Opportunities to
I Grow section or you find the assignment recommendations not Lifecycle: General Availability
ASSIQ n ments tO desirable, you can choose the new button to search for and link

Development GoaIS assignments. Users can link assignments to development goals

directly from the search results. Once an assignment is linked, it is
added to the Linked Assignments section.

Enablement: Automatically on

You can now search for assignments

and link them to your development @ s
goals in the Linked Assignments
section on the goal details page.

Goals v Search for actions or people @ @ (?

Career Development Plan / Development Goals / Goal Details

Learn Adobe lllustrator ¢Fwig ©
Updated: Apr 15, 2026

Configuration Requirements:
Not Started ~ Jan 1, 2025 Dec 31, 2026 1
« The competencies field is configured a
in the development goal plan > Linked Activities (0) + Creato Activty v Attributes
template. « Adobe Illustrator
> Linked Learning + Manage Leamning + More Info
Users have read or write permission " Link Assignments )
to the Com petencies field . > Linked Assignments (0) Search for assignments 4 a I :zf:::::ended Employee Actions:
. fe] rtunities to G Assignments matching your development goal o to Opportunity Marketplace Current role
«  You've enabled assignment prories Toren B | T ——— _
. . . i Mission Support on Customer Service Link ‘ ~ Goal Audit
Opportunltles In Opportunlty % U/ >' ARIE D\’ ) 0! Assignment » Fellowship View Audit History
Ma rket Iace . “y  Feb 14, 2026 - Nov 29, 2026 |
P = <

@ Assignment

Mission Support on Customer Service

Fellowship
Feb 14, 2026 - Nov 29, 2026

The level of impact is Low. While the impact
is low, the new capability improves
development goal tracking and achievement.

Close




Other Release
Features




Type: New

Additional Filters for Open
Job Recommendations in
Opportunity Marketplace

Lifecycle: General Availability

As an admin, you can now add a
geographic filter and a custom job level
filter on open job recommendations.
Users will only receive open job
recommendations that match the
geographic filter and the custom job level
filter rule defined by the administrator.

A new button “Recommendation Filters”
is added for open jobs in “Manage
Opportunity Marketplace”, where
administrators can configure the pay
grade filter as well as the new
geographic filter.

Enablement: Automatically on

Admin Center v

@ ssthie

Admin Center / Manage Opportunity Marketplace

Manage Opportunity Marketplace

Types of Opportunities

Gwmh for actions or people /

o o a 2 o B

Assignments

Open Jobs

Learning

Mentors and Mentoring Programs.

Job Roles

Sections

Broaden Your Experience
Discover Open Jobs
Connect with People
Explore Career Options

Learn New Skills

Open Jobs Recommendation Filters

@ Read instructions on the help portal first when setting up the job level filter. Learn More

’ Geographic Filter:  User's Country/Region v

' Job Level Filter:  (7) None (®) Pay Grade () Custom Fields

Filter Rule:  Same & All Higher Levels v

H Same & All Higher Levels ||

Same & Up to 1 Level Higher

Same & Up to 2 Levels Higher

@ Close

| e I

Recommendation Filters I

0000606

© -

© ~v]
Roles v . (a)(+¥)
©0H -~

GRS | Cancel |

» Before the release, open job recommendations could only be controlled by pay grade.

The level of impact is Medium. Review your
business requirements for this item and
identify if these new filters should be applied.




o : « The Attributes or Capabilities section will not appear for Type: Changed
Hiding Attributes for users once disabled.

Opportunity Marketplace
Assignments

Lifecycle: General Availability

* In the previous version, Attributes or Capabilities were
always visible in assignments.

Enablement: Automatically on

o AS an administrator, you Can nOW hide @ ge.%hﬁ[e Admin Center v Search for actions or people <@ @ [T} k7 ja¥ E
th e A ttributes SeCtiO n fo r O p po rtu n ity Configure Assignments & Admin Center / Configure Assignments
Marke tp lace assi gnmen ts Configure Assignment Fields Configure Assignment Fields

Assignment Types (6) +

Standard Fields Custom Fields

Project
Standard Fields
Fellowship
. . Vocational Training Field Name Unique ID Input Prompt Status
In Admin Center — Configure

Assignments — Configure o

Assignment Fields — Standard Fields, §
administrators can set the Attributes .
Or Ca pab|||t|es f|e|d to Hldden End Date 100060 Select an end date Required v

Temporary Assignment Description Requirad—v

Total Openings 100070 Enter the number of openings Required
Participation 100080 Required v
Participation Percentage 100090 1-99 (Integer) Optional v
Work Mode 100100 Required v
Location 100110 Select one or more values Required v
Team 100120 Select a dynamic team Optional v

Required
Co-Owners. 100130 Select one or more co-owners

| Optional |

Job Role 300010 Select a job role

Hidden
Attributes 300020 " Optional |

The level of impact is Low. Review your
assignment fields and define, based on
business requirements, if attributes should
be hidden.




* Location group is supported in mass creation of assignments and Type: New

Location Group as Custom location group data is also included in Story reports.

Field for Opportunlty Configuration Requirements: Lifecycle: General Availability
Marketplace Assignments

* Foundation object Location Group is enabled.

Enablement: Automatically on

Administrators can now add the @ st Admin Center e ) o o a » o B
foundation object Location Group as a Configure Assignments Py T —
custom field to assignment types. S T Configure Assignment Fields

: . : : Assignment Types (6) + Standard Folds @
During assignment creation or edit, o (P 3 _
assignment owners or co-owners can R o [P . R
select one or more location groups. e motees IR R
The Location field then dynamically B . . ek
updates to show only locations within ki i 5 P e
the selected groups.

locationGroup

Input Prompt:
Select ane or more values

Related Assignment Types:

Project X || Fellowship X || Temporary Assignment X v

@ Cancel

The level of impact is Low. Review this item
and decide if the location group should be
added to the assignment types based on
your business requirements.




Opportunity
Recommendations as
Featured Cards on the
Latest Home Page

New cards for learning, open job, and
assignment recommendations from
Opportunity Marketplace have been
added as featured at the top of the
latest home page.

Administrators can configure the card
image in Manage Home

Page — Featured Cards — New
Recommendations from Opportunity
Marketplace.

The level of impact is Low. Test this item
and communicate changes to employees.

New recommendations appear as cards on the latest home page according to the
following rules:

. If intelligent opportunity recommendation is enabled, you see these cards when
there are new recommendations for learning, open jobs, or assignments.

. If intelligent opportunity recommendation is not enabled, you see these cards when
there are new recommendations for learning, open jobs, or assignments, and
you haven't visited Opportunity Marketplace for at least two weeks.

. You see only one card for each opportunity type at a time. The system displays the
most recent opportunity of each type.

. Each card stays visible for 30 days unless a newer recommendation replaces it
within that period.

Type: New

Lifecycle: General Availability

Enablement: Automatically on

Team Absence Calendar  Time Sheet  Activate Mobile App | Pending Workflows | Time Sheet Approval Center

@ ge“%wr;'e Admin Center v Search for actions or people
4’ Manage Home Page / Featured Cards
Manage Featured Cards

Featured Cards (11)

Card Type Enabled Actions.

Awards CI) Vs

Work Anniversaries V4

Birthdays [ &) Vi

Key Results /

Time for a break? C/) V4

Connect With Your Buddy c/) &

Connect With New hire V4

Welcome a New Teammate C/) Vs

New Recommendations from Opportunity Marketplace V4

Opportunity Marketplace Assignment Invitations c/) V4
— i

=] @ Q8 w (i) ®
que: e\ Request Give - — View
on Foectiock wodtnc opin  Samedens
Good afternoon, Aanya Wew Assignment Opporumity!

@ Heatth & Well-Being Ambassador
Proect

Benefits Overview  Custom Quick Link | My Calendar | +

‘Needs Attention




Rich Text Format Supported
for Assignment Type
Description in Opportunity
Marketplace

The description of assignment types
in Opportunity Marketplace now
supports rich text format.

Descriptions in rich text format are
available to assignment owners when
they create assignments and to all
users in the assignment detail pages.

Rich text format isn't supported on
mobile apps.

The level of impact is Low. Test this item
and identify any assignments that can
benefit from rich text formatting.

Type: Changed

Lifecycle: General Availability

Enablement: Automatically on

@ F)ﬂe.%is[e Admin Center v

Configure Assignments b

Configure Assignment Fields

Search for actions or people

Admin Center / Configure Assignments

Project

Assignment Types (6) +
Project Assignment Type: *
Fellowship Project @
93 characters left

Vocational Training Description:
Internship B T Uu 5 =+ Paragraph v Default ~ 12pt v i | A LT
Other

. A temporary assignment designed to build skills and experience through the delivery of clearly defined project goals, timelines, and
Temporary Assignment deliverables

@ F)“eop[e Opportunity Marketplace v \ Spdch for actions or peaple

Assignment Details

About This Assignment

Opportunity Marketplace / Broaden Your Experience / Assignment Details

' I Project Manager for implementing SF
4. Period: Nov 21, 2023 - Nov 21, 2023

Description:
Project M|
] A temporary assignment designed to build skills and experience
Type: through the delivery of clearly defined project goals, timelines,
Project and deliverables.
Location: Team:
Amsterdam Not Set
Pay Grade: Location Group:
Not Set Mot Set

Participation:
Full-Time

Job Role:
Project Coordinator (Executive Support)

Work Mode:
Onsite

Travel Details:
Not Set




Update Start Date for
Started Assignment
Applications

Assignment owners and co-owners
can now edit the start date of
assignment applications even after
the assignment has started.

The impact of the updated start date
varies; see explanation on the slide.

The level of impact is Low. Test this item in
your test instances and communicate this
change to assignment owners and co-
owners, along with the impact.

When you update the start date to a past date,

» the application status changes from offer accepted to ongoing or remains
ongoing.

*  The assignment status changes from published to ongoing only if the

Type: Changed

Lifecycle: General Availability

updated application status changes from offer accepted to ongoing. Enablement: Contact CEE or
Otherwise, the assignment status remains published. Account Manager

When the start date is updated to a future date, the application status is updated
to offer accepted, and the relevant stakeholders are notified.

» |fthe updated application was the only ongoing one, the assignment status
is updated from ongoing to published.

+  Otherwise, the assignment status remains as ongoing.

@ people Opportunity Marketplace v Search for actions or people
Opportunity Markstplace / Manage My Opportunities / Assignment Details
v Employee Growth Initiative Task Force Leader (Hiring Closed
Period: Mar 1, 2026 - Dec 22, 2026
\
Details i (6)  Candi ©
Filters vide | AllL(6) e
Edit Period
(J Name Favorite N Applied On
Statys | Choose the dates when you expect Geoff James Hill to start =
— MO Geoft James Hill @ | and complete the assignment. Geoff James Hill will receive an
® At 6 O @ Production Diactor w 4 _email notification of this change. Jun 26, 2024

Applied 0 Start Date*:
— Jada Baker &

ot Recain 4 o O g Program Managemenss 5% Apr 15, 2026 =] Feb 10, 2023

Offer Accepted 1 @ End Date*:
— za Zander Lloyd & g
O 3

Offer Rejected o[ ,:?) Program Managemen... w Dec 22, 2026 =] fsua020z

Application Declined 5 o @ oo @ N ] |
— W& Planning & Schedulin... 3 2=t

. m Cancel

D oo

Ongoing

Application Dectined

Application Declined

Application Declined

o o » Po

@ Copy || End Assignment | «§

i

Actions




Assignment owners and co-owners can provide feedback on Al-generated

tent in the following situations: Type: New
User Feedback on Al- o
ASSiSted ASSignment *  The assignment was just created using the Al-Assisted Assignment
Creation

Creation function. Lifecycle: General Availability

*  The assignment was just updated using the Regenerate Al button.

Enablement: Contact CEE or
«  The assignment description was updated using Al-assisted writing tools. Account Manager

« Assignment owners and co-owners

can now provide direct feedback on @ #edpe Opportunty Marketptace [ —
Al—generated Opportunity Marketplace Opportunity Marketpﬁa:efManage My Opportunities / Create Assignment ’

a Create Assignment e
assignments.
This feature requires Al units and
enablement of “Assisted Opportunity

Assignment Name:*

Learn Al Basics

Marketplace Assignments”.

Al-generated content 241 characters left

Description:*

Gathering user feedback helps

B ¢ YU & =~ Paragraph v Default v 12pt v Ay @y E Z &
L
H This assignment offers an excellent opportunity to develop foundational knowledge in artificial intelligence (Al). You will explore key Al concepts, including
S u CCGSS FaCtO rS I m p rove th e Ove ra I I machine leaming, neural networks, and basic algorithms, enabling you to understand how Al technologies are shaping various industries.
Al-assisted experience Pupose and Objctves

- Gain a solid understanding of the principles and terminology associated with Al
- Develop the ability to identify practical applications of Al in business and technology.
- Build a foundation for further advanced learning or project involvement in Al-related areas

Tasks and Expectations:
- Engage with introductory learning materials and tutorials on Al basics.
- Participate in hands-on exercises that demonstrate core Al techniques.

The level of impact is Low. If you are using
Assisted OPM Assignments, test the
functionality.




Type: New

Search for Job Roles by Custom Attributes in
Opportunity Marketplace Lifecycle: General Availability

Enablement: Automatically on

* You can now search and filter by custom attributes for job role opportunities in Opportunity Marketplace.

Configuration Requirements:
* You have enabled Talent Intelligence Hub.
* You have created a custom attribute type and using it.

* You can use custom attributes to search and filter on the following pages:
* In the expanded page of the Explore Career Options section, you can filter job role opportunities by custom
attributes.
* Inthe job role search result page in Opportunity Marketplace, custom attributes are added to the facet filter.
* In the expanded page of the Opportunities to Grow section in the target role details page in the latest Career
Worksheet, you can filter all opportunities by custom attributes.

The level of impact is Low. Review and test
this item if you are using custom attribute
types and have OPM enabled.

@ .




Type: New
Assignment Recommendations Consider Target Roles *

Lifecycle: General Availability

Enablement: Automatically on

« Assignment recommendations in Opportunity Marketplace — Broaden Your Experience now
consider users’ target roles.

« The system calculates a target role match score using binary logic.

« Binary Logic: if any of the employee’s target roles matches the assignment’s job role, the score is 1; otherwise, it's O.
This score is combined with existing factors such as skills and location to generate a final recommendation score. The
final score is calculated using the following formula: ((Total Attribute Points + Target Role Points) / (Number of

Required Attributes + 1)) * 0.8 + (Location Match Score * 0.2).

The level of impact is Low. Test the
recommendations based on the new system

calculation.

@

Kz




Type: Changed
Learning Recommendations Based on Skills and Attributes in .

Opportunity Marketplace, Growth Portfolio, and Latest Career
VVO I’kS h eet Enablement: Automatically on

Lifecycle: General Availability

« Learning recommendations based on user's skills and attributes are now available in the Learn New Skills section in Opportunity
Marketplace, and in the Opportunities to Grow sections in Growth Portfolio and the latest Career Worksheet.

» Learning items associated with a greater number of the user's skills are prioritized. Items with a lower level than the user’s current skill level
are excluded.

* Inthe Learn New Skills section in Opportunity Marketplace, learning recommendations based on skills and attributes replace personalized
recommendations. Admin and peer recommendations continue to be available and are displayed before the skills-and-attributes
recommendations.

* In the Opportunities to Grow section on the skill detail page in Growth Portfolio, in addition to the general recommendation logic, only
learning recommendations associated with that skill are displayed and they are listed before personalized recommendations based on
machine learning technology.

» In the Opportunities to Grow section on the role detail page in the latest Career Worksheet, in addition to the general recommendation
logic, learning recommendations are shown only if they are associated with the skills and attributes required for that role, and the target level
of those skills and attributes is higher than the user’s current level.

* In the previous version, only learning recommendations based on machine learning technology were available in the Opportunities
to Grow sections.

The level of impact is Low. Review the
changes and update user guides,
communications and processes (if
applicable).

@ .




Type: New

Purging Opportunity Marketplace Assignments iecyeles General Aiiebiy

Enablement: Automatically on

Administrators can now set up purge requests using the new purge type Purge Opportunity Marketplace
Assignments to purge assignments and all related data.

In Admin Centre — Data Retention Management, administrators can define purge criteria based on assignment types,

assignment status, and assignment owners. Assignments and all related data that meet the defined purge criteria are
permanently deleted.
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uct Road Map




Q2 2026 Collapse All 2

~  Skills and Competencies Management

l FUTURE RELEASE

Ability to highlight relevant skills in
candidate resumes in German,...

I FUTURE RELEASE

Attribute visibility management

l FUTURE RELEASE

Automatic generation of skills library

I FUTURE RELEASE

Configuration Transport Agent

N o oo aec

Q22026 M

l FUTURE RELEASE

Enabling rich text in job descriptions

' FUTURE RELEASE

Global, Al-assisted, skill-based job
posting

l FUTURE RELEASE

Growth Portfolio skill governance

' FUTURE RELEASE

Korean language support for Al-
assisted skill inferences

l FUTURE RELEASE

Native mobile application support for
the Growth Portfolio

Collapse All 2

b

Q4 2026 € Collapse All 2

l FUTURE RELEASE

New views in the mobile Growth
Portfolio

l FUTURE RELEASE

Team view in the mobile Growth
Portfolio

| FuturE RELEASE

Work tech: marking of goals as
complete in Microsoft Teams

v Employee Administration

| FuTuRE RELEASE

Country- and region-specific
dependents information (For Existin...
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Elena Andrei
SuccessFactors Senior Talent Consultant

Email: x-eandrei@gpstrategies.com

© 2026 Effective People. All rights reserved. Effective People is a GP Strategies company.
GP Strategies and GP Strategies with logo design are registered trademarks of GP Strategies Corporation.

A --=GPStrategies Company

® & & & & & & & & & & & & B S & & & & & & & & & 8 B s s s s e 9
llllllll & & & & & & & & & & s & & & & & & & & & ° & s
e & @ & & 8 & & & & & & & & & 8 8 B 2 B 8 & & & & & & & & s s
e @& & & @ & & & & & S S S5 B 5 - B B & & & & & & B & & ° s *
llllllllllllllllllllllllllllll L
® ® * * ® ® ® ® & & B B B B T T T T B B " " " """

------------------------------- []
e & @ & & & & & & & & & & & & & 8 8 & & 8 & & & & & & & & s s
e @& & & & & & & & &5 &5 &5 &5 5 5 S s s s & & & & & & & & ° s s
.............. e & & & & & & & & & & & & & & s e
® ® * * * * * & e S B B B B T T B B B " " " e

® @ ® ® ® @ @ @ @ @ @ @ ° 8 8 8 8 8 8 88 e " """ e
llllllllllll . & @ « & & & & & & & & & & s s s s
----------------- e & & & & & & & & & e e
® ® * * & & & & s s B B B B T T T T B B B B " " " " " e s



	00. Intro
	Slide 1: 1H 2026 Release Briefing Series 
	Slide 2: Experience matters.​
	Slide 3: Talent Intelligence Hub, ​ Job Profile Builder  & Opportunity Marketplace​
	Slide 4
	Slide 5: Agenda

	TIH & JPB
	Slide 6: Most Important Topics 
	Slide 7: Multi-Level Job Architecture in Job Profile Builder​
	Slide 8: Certificates in Talent Intelligence Hub
	Slide 9: Manage Growth Portfolio Ratings
	Slide 10: New Settings Page in Talent Intelligence Hub
	Slide 11: Skill-Based Search Available in Enhanced People Search
	Slide 12: Skills Governance in Talent Intelligence Hub 
	Slide 13: Target Criteria for Attribute Types and Tags
	Slide 14: Data Source Management
	Slide 15: Deprecation of Job Description Manager

	02. Other Release Features
	Slide 16: Other Release Features 
	Slide 17: Administrator Pages Revamp for 1H 2026: Manage Job Profiles
	Slide 18: Enhancements to Growth Portfolio Data Export 
	Slide 19: Bulk Translate Available in Job Profile Page
	Slide 20: Migration of Role Descriptions from Job Description Manager to Job Profile Builder

	OPM
	Slide 21: Most Important Topics 
	Slide 22: Inviting Users to Apply for Assignments
	Slide 23: Pay Grade Supported in Assignment
	Slide 24: Search for and Link Assignments to Development Goals

	02. Other Release Features
	Slide 25: Other Release Features 
	Slide 26: Additional Filters for Open Job Recommendations in Opportunity Marketplace 
	Slide 27: Hiding Attributes for Opportunity Marketplace Assignments
	Slide 28: Location Group as Custom Field for Opportunity Marketplace Assignments
	Slide 29: Opportunity Recommendations as Featured Cards on the Latest Home Page
	Slide 30: Rich Text Format Supported for Assignment Type Description in Opportunity Marketplace
	Slide 31: Update Start Date for Started Assignment Applications
	Slide 32: User Feedback on AI-Assisted Assignment Creation
	Slide 33: Search for Job Roles by Custom Attributes in Opportunity Marketplace
	Slide 34: Assignment Recommendations Consider Target Roles
	Slide 35: Learning Recommendations Based on Skills and Attributes in Opportunity Marketplace, Growth Portfolio, and Latest Career Worksheet
	Slide 36: Purging Opportunity Marketplace Assignments

	04. Product Road Map
	Slide 37: Product Road Map
	Slide 38: Product Road Map

	05. Closing
	Slide 39: Thank you.


