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André Fonseca

SuccessFactors Consultant – Analytics SME

SuccessFactors Experience: Since 2019

Experienced SuccessFactors Reporting & Analytics consultant with 

both broad and deep experience with optimizing, defining and 

analyzing business needs and building solutions for business 

intelligence across HR and other business domains.​

André has specialist knowledge within analytics and HR 

including Core HR, Reporting, Talent Management and Workforce 

Analytics.
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Enables data-driven management of Canvas reports 
through detailed usage reporting.

Useful for planning migration to Stories.

Enhancement only available in the Production release

Canvas Report 
Usage 
Reporting in 
Story Reports 

Admins can now analyze Canvas report 

usage directly in Story reports, including 

report creation, run frequency, and 

sharing activity.

The level of impact is Medium

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• The Report Center now has a modern UI with grouped 

actions and improved filter and search for easier use.

• Ensures a consistent look across the suite for a 

smoother, more efficient reporting experience.

Enhanced 
Report Center 
Landing Page 

The Report Center is enhanced with 

multiple visual changes for better user 

experience.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



New Insights and Data Products Available for 
People Intelligence
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• This release adds new insights for Onboarding and Time, plus new pages in Recruiting and Learning, along with additional 

data products available in SAP Business Data Cloud and the SAP Business Accelerator Hub.

• Recruiting Insights (extension): Addition of Interviews, offers, and candidates to recruiting insights.

• Learning insights (extension): Extension of learning insights with curricula and programs

• Onboarding Insights (new)

• Time Management Insights (new)

• Compensation Planning Insights (new): planned for June 2026

• Rewards & Recognitions Insights(new): planned for June 2026

• Pay Transparency Insights (new): planned for June 2026

• Employee Attendance Report (new): planned for June 2026

The level of impact is Medium

Enablement: Customer configured

Lifecycle: General Availability

Type: Changed



Other Release 
Features 
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• You can now report on Last Modified Source and 

Change Source across all HRIS elements in 

Employment, Compensation, and Person schemas. 

These fields show where data changes come from, 

aligned with the labels used in the UI, and can be 

used in Story and other report types.

Last Modified 
Source 
Reporting 
Column added 
to Multiple HRIS 
Schemas in 
Story Reports

You can now report on the Last 

Modified Source column for all HRIS 

elements in Employment, 

Compensation, and Person schemas 

in Story reports.

The level of impact is Medium

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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You can access and use the country/region column in 

the Dependent table by navigating through the Person 

Schema   Personal Information  Biographical 

Information  Dependent.

Country/Region-
Specific 
Dependent

You can report on the Country field in 
the Dependent table in story reports

The level of impact is Low

Enablement: Customer configured

Lifecycle: Restricted Availability

Type: New
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The Location Group table is now its own table in the 

Foundation Objects schema for Story reports. You can 

join Legal Entity directly to Location Group, removing 

the need to go through Location and making reporting 

simpler and clearer.

You can also directly join Job Information with Time 

Account Snapshot Data in Story reports, allowing 

combined reporting for employment and time data.

Improved 
Location and 
Employment 
Data Joins in 
Story Reports

You can now create direct joins from 

Legal Entity to Location Group in Story 

reports, eliminating the need to join 

through the Location object. The join 

between the Job Information and 

Employee Payroll Run Results tables 

now correctly links user IDs.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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Administrators benefit from improved data consistency 

and clarity in reporting and user interface, making 

compensation data easier to manage and interpret.

Sequence 
Number Field 
Reportable in 
Story Reports

You can now report on the Sequence 
Number field in Compensation 
Recurring for improved reporting and 
usability.       

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• You can now use Story reports to analyze 

discussion topics, meeting notes, and topic 

descriptions from Continuous Performance and 

Feedback.

• Inactive users’ CPM data can also be included.

CPM data model 
enhancements 
in Stories

New Continuous Performance 

Management Field and Tables are 

Supported in Story Reports and 

Inactive User Data is Reportable 

The level of impact is Medium

Enablement: Customer configured

Lifecycle: General Availability

Type: New
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• You can now use Auto Join table fields in 

Advanced Filters, giving more flexibility for 

complex filters in Query Designer.

Auto-Joined 
Tables in 
Advanced 
Filters in Story 
Reports

Advanced Filters now support the 

selection of fields from the Auto-Joined 

tables, providing users with more 

flexibility when building filters in Query 

Designer 

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• The default limits for self-joins and nested IF 

statements are now increased based on customer 

feedback.

• Existing reports are not affected.

Guardrails Limit 
Update

The default limits for maximum self-join 

and maximum nested if statement 

guardrails are now increased to 

support more complex queries.

The level of impact is Medium

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
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•When designing or running your Table Reports, 

warnings will be displayed when the report produces 

large datasets.

Warnings for 
Large Data 
Exports in Table 
Reports

Table Reports now show early alerts at 

both design and runtime when queries 

are likely to produce oversized 

datasets, reducing the risk of failures 

and shared system strain.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New



19

•You can now include geofence data for Clock In Clock 

Out time events in Story Reports.Geofence Data 
for Clock In 
Clock Out Time 
Events

•Improves location-based analysis by 

linking time events to specific 

geofences. 

•Helps administrators better analyze 

mobile time recording activity by 

associating time events with geofence 

details. 

•Enhances reporting by combining 

time and location data in a single view.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• Canvas Report schedule jobs can now be deleted 

from the My Jobs page in Report Center, so all 

scheduled jobs for all report types are now 

managed on the same page.

Delete Jobs 
Option for 
Canvas Reports

• It will now be easier to manage the 
scheduled jobs for Canvas Reports 
yourself;

• Job management is now cleaner, 
more organized and relevant;

• Admins can remove completed 
reports from the My Jobs page if a 
user or group of users has been 
incorrectly granted access to 
sensitive data.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Migrate Development Goal Data to Reports in 
Admin Center 
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You can now create a one-time job request in the Scheduled Job Manager admin tool to sync data 
from reportable custom fields into Table and Story reports. Previously, this job could only be created 
in Provisioning.

• Enables administrator self-service, reducing reliance on support resources and improving operational efficiency.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Deep Dive Topic 
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Self-service option for users with view only permission 

to export data.
Data Export in 
View Mode for 
Story Reports

Users with view-only access to 
a story can now export data 
directly from the Story page.

The level of impact is Medium

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Enables customized and consistent data exports for 

offline analysis.
Data Export - 
Column Order 
and Sorting 

You can now define both the order and 

sorting of columns for data export. Your 

configured column order and sorting 

preferences will now be saved.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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• Enhances analysis by including calculated results in 

exported datasets instead of recreating logic in 

downstream tools

• Improves productivity and usability with native Excel 

export alongside CSV, aligning with common business 

workflows.

Data Export – 
Calculated 
Columns / Excel 
Support

You can now export queries that 

include calculated columns from Query 

Designer. In addition to CSV, export in 

Excel format is also supported.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: New
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Scheduling of 
Data Export

• Reduces manual effort by 
automating recurring data exports. 

• Sending scheduled exports to an 
SFTP server provides a secure and 
streamlined method for sharing 
data across the organization.

• Input parameters can be used to 
filter the data included in the 
scheduled export.

The level of impact is Low

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed
•Users will be able to schedule data exports and either 

send the file to an SFTP server or download it directly 

from the My Jobs page in Report Center.



Product Road Map
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Product Road 
Map

Link to Product Road Map

 SAP Road Map Explorer

https://roadmaps.sap.com/board?PRODUCT=42F2E964FAAF1EDAA48AB34D2A2FC0E6&PRODUCT=67837800100800006335&PRODUCT=73554900100800006262&range=CURRENT-LAST#Q2%202026


© 2026 Effective People. All rights reserved. Effective People is a GP Strategies company. 

GP Strategies and GP Strategies with logo design are registered trademarks of GP Strategies Corporation.

Thank you
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